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Request approval to renew the Intergovernmental Agreement (IGA) between the City of
Tempe and Tempe Elementary School District No. 3 (TSD3) which details the agreed
respective responsibilities of the School Resource Officer grant program.

20071206pdstjo1 POLICE DEPARTMENT ADMINISTRATION (0606-02)
Resolution No. 2007.103

Yes

Tempe Elementary School District No. 3 (TSD3) has again been awarded grant money
which funds four temporary officers (10 months) who work specifically in the schools as
School Resource Officers. This IGA for the current school year (2007/2008), as with
previous years, outlines the duties of the officers, the City and the District as per the grant
requirements. These officers provide law-related education that promotes a safe
environment and good citizenship. These officers also deal with any law enforcement
related activities which occur on campus.

Shannon Johnson, Management Assistant I, 480.858.2023

Tom Ryff, Chief of Police, 480.350.8214

Andrew B. Ching, City Attorney, 480.350.8575

TSD3 applied for and was awarded $290,996.64 (see the Renewal Site Budget Breakout
section on the last page of the supporting document) in grant dollars to fund four (4) full-
time temporary officers funded for the 10 month school year. As noted on the second page
of the supporting document, TSD3 will reimburse the Tempe Police Department for the
School Resource Officers from the grant funds the school has received.

Approve and sign the IGA

N/A



RESOLUTION NO. 2067.103

RESOLUTION OF THE CITY COUNCIL OF THE CITY OF TEMPE,
ARIZONA, APPROVING THE RENEWAL OF THE
INTERGOVERNMENTAL AGREEMENT BETWEEN TEMPE
ELEMENTARY SCHOOL DISTRICT NO. 3 (TSD3) AND THE CITY
OF TEMPE FOR SCHOOL RESOURCE OFFICERS, AND
AUTHORIZING THE CHIEF OF POLICE OR HIS DESIGNEE TO
ACT AS AGENT OF THE CITY OF TEMPE FOR ALL
NEGOTIATIONS AND NECESSARY INSTRUMENTS.

WHEREAS, the City of Tempe, at the recommendation of the Police Department, will
approve renewal of the intergovernmental agreement between TSD3 and the City of Tempe for
School Resource Officers for one year; and

WHEREAS, this project is for the benefit of all citizens of Tempe; and

WHEREAS, the project is compatible with the laws of the United States of America,
Arizona and the City of Tempe.

NOW, THEREFRORE, BE IT RESOLVED THAT THE CITY COUNCIL OF THE
CITY OF TEMPE, ARIZONA, HEREBY:

1. Grant approval of the intergovernmental agreement between TSD3 and the
City of Tempe for School Resource Officers and

2. Gives authority to the Tempe Chief of Police or his designee, to act as agent of
the City of Tempe to conduct all negotiations, execute and submit all documents including but not limited to
applications, agreements, amendments, billing statements, and any other necessary or desirable instruments
in connection with such funding.

PASSED, ADOPTED, AND APPROVED BY THE CITY COUNCIL OF THE CITY
OF TEMPE, ARIZONA, THIS DAY OF DECEMBER, 2007

MAYOR
ATTEST:

Connie P. Krosschell, Acting City Clerk

APPROVED AS TO FORM:

Andrew B. Ching, City Attorney
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To: Hugh Hallman, Mayor, Marlene Pontrelli, Attorney for the City
From:  Paul Novak, Director of Transportation and Safety — TD#3
Date::  8/20/2007

Re: Signatures for Intergovernmental Agreement

Attached please find the Intergovernmental Agreement for Tempe Elementary School District No, 3
and City of Tempe.

After review, signatures of the Mayor and Attorney for the City are required on Page 5. Please retum
by end of the August if possible, When signatures are obtained, piease mail back to our office:
Tempe Elementary School District #3 - 1430 West Elna Rae Dr., Tempe, AZ 85283

Attn: Paul Novak, Transportation and Safety Office.

Any questions, please contact Gayle Scott at 480.774.2140,

Thanks!




INTERGOVERNMENTAL AGREEMENT

Tempe Elementary School District No. 3
and
City of Tempe
This Agreement is made on the date written below by and between the Tempe
Elementary School District No. 3 of Maricopa County (“District”), Arizona, and the City
of Tempe, an Arizona municipal corporation, acting through its Police Department
(*Department™).

RECITALS

A The District enrolls students in and adjacent to the city of Tempe and is
committed by law and policy to offering a safe environment for these students, the
employees of the District and its guests.

B. The Department is the local law enforcement agency with jurisdiction within the
city limits of the City of Tempe, which offers public safety services to the citizens
of the City of Tempe and is the District’s designated law enforcement unit at
various campuses, pursuant to the Family Educational Rights and Privacy Act.

C. The District and the Department want to be able to share information promptly
between designated representatives of each agency for public safety purposes, to
reduce crime in the City of Tempe and at the schools of the District, and to
provide a safe working and learning environment for the students and employees
of the District.

D. The District is a recipient of a School Safety Grant Award (“Grant”™) for the fiscal
year 2007-2008 to fund School Resource Officers to work in the District. The
District and the Department want to work together to provide School Resource
Officers (SRO) in compliance with the Grant.

E. The District is authorized to enter into this Intergovernmental Agreement pursuant
to A.R.S. §§ 15-141, 15-341 and 15-342. The Department is authorized to enter
into this Agreement pursuant to A.R.8, § 9-240(B)12. Both parties are authorized
to enter into Intergovernmental Agreements pursuant to A.R.S. § 11-952.

NOW, THEREFORE, in consideration of the promises and mutual covenants contained
in this Agreement, the parties agree as follows: '

1. The Purpose.
The purpose of this Agreement is to be able to share information promptly

between designated representatives of each agency for public safety purposes, to
reduce crime in the City of Tempe and at the schools of the District, and to



provide a safe working and learning environment for the students and employees
of the District.

Duties of Law Enforcement Unit.

As sworn law enforcement officers for the State of Arizona, the Department
agrees to enforce any local, state or federal law, or refer to appropriate authorities
a matter for enforcement of any local, state or federal law against any individual
or organization other than the District itself. In carrying out these responsibilities,
the Department, through its SROs, agrees to:

2.1

2.2

Employ full time, temporary police officers to function as SROs in the
Juvenile Unit of the Criminal Investigations Bureau.

To require that each SRO fulfill all of the job responsibilities and duties as
set forth in the Memorandum which each SRO signs with the Department
that is consistent with the roles and responsibilities established by the
School Safety Program Guidance Manual. See Exhibits A and B, Form
of Memorandum and Guidance Manual,

Duties of the District

The District agrees to:

3.1

32

33

34

Not interfere with the duties of the SRO as a sworn law enforcement
officer.

Provide buildings, facilities and related equipment, i.e. telephone, desk,
chair, filing cabinet, up-to-date computer, and printer necessary for
program implementation and to maintain privacy. Equipment provided to
the SROs by the District shall remain the property of the District.

Send SROs annually to law-related education training and provide for all
related travel expenses as provided in the Grant.

Pay the Department from Grant funds received for the SROs within thirty

(30) days of receipt of the invoice from the Department and the existence

of this Agreement, fully executed, that authorizes such payment. For the
2007-2008 Grant year, the Grant funds for payment wiil be consistent with
the Grant award as set forth in the School Safety Budget Site Breakout for
each site, attached hereto as Exhibit C, and incorporated herein by
reference. Late fees shall not be paid from School Safety Grant funds,



E)l

3.5

Provide a complete copy of the Grant application and award to each SRO
by July 31" or as soon as the officer begins service at each site.

Agency Cooperation and Shared Information

4.1

42

4.3

44

The District and the Department agree to foliow and implement the School
Safety Program as set forth in the Guidance Manual which is incorporated
into this Agreement by this reference in its entirety. (Exhibit “B”).

SROs and District administrators shall have a mutually prepared written
document describing the general chain of command and channels of
communication. The parties will develop procedures for ongoing
meetings and will, at least semi-annually, review the working relationship
and recommend changes if warranted.

Neither party may release any information from the other, without
permission of the other, except to parents, juvenile court officials, other
juvenile enforcement officials, or others to the extent permitted or required
by law. Such releases must be in compliance with State laws, Arizona
Criminal Justice Information System rules, and both the District’s and the
Department’s internal policies and procedures,

Each party agrees that it shall be liable for the acts, errors or omissions of
its employees in discharging its obligations under this Agreement.

Miscellaneous,

5.1

5.2

5.3

The term of this Agreement is for a one (1) year period commencing on
July 1, 2007 and terminating on June 30, 2008. Thereafter, the Agreement
may be extended annually upon terms and conditions mutually agreed
upon between the parties, Either party may terminate this Agreement
during its term upon notice to the other party ninety (90) days prior of its
intention to terminate.

This Agreement shall terminate automatically in the event funding is no
longer available from Grant funds for the program described in the
Agreement.

This Agreement contains the entire understanding between the parties with
respect to the subjects hereof and supersedes all prior negotiations and
agreements. This Agreement may be amended only by an instrument in
writing signed by the parties. The waiver of any breach of this Agreement
shall not be deemed to amend this Agreement and shall not constitute
waiver of any other subsequent breach. Headings are for convenience and
shall not affect interpretation. This Agreement may be executed in



5.4

3.5

counterparts, and which together constitute a single instrument. This
Agreement shall be recorded with the Maricopa County Recorder pursuant
to A.R.S. § 11-952(g) upon its execution.

The parties agree that this Agreement may be cancelled for conflict of
interest in accordance with A.R.S. § 38-511.

Unless otherwise specified herein, any notice or other communication
required or permitted to be given under this Agreement shall be in writing
and sent to the address given below for the party to be notified, or to such
other address, notice of which is given in compliance with this section:

If to the Department: If to the District:

City Manager Superintendent

City of Tempe Tempe Elementary School District No. 3
31 E. 5" Street 3205 S. Rural Rd.

Tempe, AZ 85281 Tempe, AZ. 85282

5.6

57

58

The parties to this Agreement shall comply with all applicable provisions
of state and federal non-discrimination laws and regulations including, but
not limited to, State Executive Order No. 99-A, which mandates that all
persons, regardless of race, religion, sex, age, national origin or political
affiliation shall have equal access to employment opportunities and ail
other federal and state employment and educational opportunity laws,
rules and regulations, including the Americans with Disabilities Act.
Neither party shall engage in any form of illegal discrimination with
respect to applications for employment or student status or employees or
students.

Each party represents and warrants that it has full power and authority to
enter into this Agreement and perform its obligations heréunder and has
taken all required acts or actions necessary to authorize the same.

In the event that a court of competent jurisdiction shall hold any part or
provision of the Agreement void or of no effect, the remaining provisions
of this Agreement shall remain in full force and effect, to the extent that
the continued enforcement of such remaining terms shall continue to
reflect substantially the intent of the parties hereto.



IN WITNESS WHEREOF, the parties have caused this Agreement to be executed as of
the day and year written.

City of Tempe Tempe Elementary School District
No.3

VO oo/

Hugh Hallman, Mayor Date Governing Board President  Date

Approved as to form, and determination that the Agreement is in proper form and is
within the powers and authorities granted under the laws of the State of their respective
public agencies.

(k8 (o 01607 S Mol ffone Yl
Andrew B. Ching , Attorhey for the City Janis Merrill, Attorney for the

District




Memorandum

Criminal Investigations Bureau
Juvenile Unit

Fo:
From: Sergeant Sharon Gage
Date: 08/16/07

Based upon the Department’s need you are approved to work off-duty posted on the Off-
Duty Board, without obligation to work New Years Eve, under the following conditions:

1. You may only sign-up for “vendor reimbursed” off-duty jobs (which will inciude ASU
football games), any over-time that is within 72 hours of the event being scheduled to
take place, or that has been approved as an exception to the rule by the Off-Duty
Coordinator or your supenisor.

« 2. Youmust be paid over time for the job. - No compensation Time.

« 3. This change to the MOU is specific for this, 2007/08, school year. This Addendum
automatically cancels 05/30/2008. This privilege may be changed or revoked at any time
based upon the needs of the department.

* 4 ltcannot interfere with your obligation of time or duty at your school,

¢ 5 The department's other normal over time rules apply. Sse G.C. 11.101.C

e 8. If your school is having a scheduied event requiring off-duty or they have asked you to
work an event prior to you signing up for an off-duty job; your primary obligation is to the

school. If there is any conflict, approval to work the off-duty must be approved through
your supervisor.

I have read, understand and agree with the provisions of this Addendum to the
Memorandum of Understanding

Name Dale

For the Tempe Police Department:

Sharon Gage, Sergeanl Date

EXHIBIT A



Memorandum

Criminal Investigations Bureau
Juvenile Unit

To:

From: Sergeant Sharon Gage

Effective Dates: 07/30/07 — 05/30/08

The Tempe Police Department has elected to employ a Temperary Police Officer to
function as a School Resource Officer in the Juvenile Unit of the Criminal
Investigations Bureau. You have been selected to fill this position. This memorandum
outlines the terms and responsibilities of your assignment.

Duration of Employment:

In accordance with the provision of the City of Tempe Personnel Rules Rule 1,104, the
duration of this position will be ten (10) months beginning on July 30th, 2007 and ending
May 30th, 2008, contingent upon satisfactory performance and continued grant funding.
You may be eligible for rehire at the conclusion of the term of this Memorandum of
Understanding, but may be required to re-apply for this position at that time. Should it be
required, the application and rehire process will be in accordance with the personnel rules
and procedures in place at that time. In either event, if you are rehired a new
Memorandum of Understanding must be executed.

Assignment:

You will be assigned to the Juvenile Unit, in the Criminal Investigations Bureau. Your
cost center will be 2212, unless otherwise assigned.

Job Responsibilities:

You will function as a temporary Tempe Police employee and will be subject to all of
the policies, procedures, rules and regulations applicable to employees in the police
officer job classification. In the event of a conflict between the rules and regulations
applicable to employees in the police officer classification, this Memorandum of
Understanding shall apply to the conflicting issue. Additionally, you must remain current
in required training and maintain an acceptable level of job performance.



Scope of duties:

You will perform the following types of duties. The duties will be performed with the
degree of care and professionalism that is expected of a Tempe Police Officer under
similar circumstances. This is not an exhaustive list of responsibilities.

» Provide a law enforcement presence and response on campus

¢ Take enforcement action as needed and/or required

s Provide 180 hours (ideally 90 per semester) of Law Related Education as per The
School Safety Program

» Conduct investigations involving juvenile offenders

« Conduct investigations as assigned

e Assist field officers in juvenile cases and maintaining liaison with other agencies
and organizations involved in juvenile matters

» Provide a visible deterrence to crime while presenting a positive impression of a
law enforcement officer

» Actas a resource with respect to delinquency prevention

» Provide guidance on ethical issues in one on one and in classroom settings

e Establish liaison with school administrators, staff, students and parents

e Participate in campus activities, student organizations, and athletic events when
feasible and/or as directed by your immediate supervisor or designee

e Maintain tracking and/or logging system of statistical information as required by
your supervisor

« Attend and provide testimony in court and related proceedings

¢ Successfully complete training to maintain Arizona POST certification and other
departmental mandated training

» Successfully complete training to maintain compliance with Arizona School
Safety Grant requirements

* Other law enforcement related duties ag assigned by immediate supervisor or
designee

Supervisor:

Unless otherwise assigned, your supervisor will be the sergeant over the juvenile unit,
which is currently Sergeant Sharon Gage.

Attendance:

It is critical that officers assigned to specific schools be available for events that may
occur on their campuses. This is especially important for those schools that have
obtained grant funding for the positions. With that in mind, it is expected that when
school is in session, you will be at work. As you become aware of events where this is
not possible, your immediate supervisor or designee must be notified. Generally
speaking on days when school is not in session, you will not be working. Exceptions to
this may be made by your supervisor.



Compensation:

During the duration of this Memorandum of Understanding your rate of pay will be
equivalent to the top of the Police Officer Pay {(Job Code 3200) Range (27A) currently
$31.758 per hour. This will adjust in accordance with the most current topped out rate of
pay negotiated with the Tempe Officers Association M.O.U, as well as any market
adjustments performed by the City of Tempe. As a temporary employee, normal
vacation, sick and holiday leave, and premium pay for hours worked during the evening
or nighttime hours and/or holidays do not accrue or apply.

You will be compensated for time worked. Your normal regular hours will be five (5)
consecutive shifts of eight (8) hours in a seven (7) calendar day workweek. These five (5)
consecutive shifis will be preceded and followed by two (2) non-work days. The eight (8)
duty hours per shift shall be consecutive. Any additional time worked beyond the eight
(8) hour shift will be compensated with compensatory time. Those who perform work in
excess of their regular work schedules within their work period, shall be compensated in
time at the rate of one and one-half (1.5) times the amount of actual excess time worked.
Any time worked over your (8) hour shift must receive prior approval from a Criminal
Investigations Supervisor. Any deviation from this must be approved by your immediate
supervisor. No “over-time”, additional salary, will be paid unless approved and
coordinated through the Tempe Police Off-Duty Work Coordinator.

Your compensatory time can be used to cover voids, in time worked, created by iliness,
school breaks, and/or vacations. At no time will you accrue and hold more than 80 hours
of compensatory time, Compensatory time cannot be used to receive monetary
compensation for more than or over a forty (40) hour work week or eighty (80) hour pay
period. You are strongly encouraged to plan and take any personal time off in
conjunction with the planned breaks of the school to which you are assigned. Beginning
April 1* of each school year the maximum amount of compensatory time to be accrued
shall be forty (40) hours. All compensatory time must be used prior to June 1*' or the
ending of each school year, which ever comes first,

Overtime Calculation All overtime will be calculated and compensated in compensatory
time. All calculation will be made to the nearest quarter of an hour, in accordance with
federal labor laws. For example, if an employee worked eight (8) minutes overtime, it
would be rounded to the nearest quarter of an hour, and the employee would be
compensated for fifteen (15) minutes overtime. Time under eight (8) minutes is
considered de minimus (minor or trivial) and is not subject to overtime compensation.

Stipend:
In addition to base salary, you are eligible to receive a $500.00 a month stipend to cover

costs associated with health care and other similar needs. This stipend does not constitute
eligibility for, or enrollment in, any City of Tempe provided benefits programs.



Work Hours:

Your work schedule will be set by your supervisor to meet the needs of the School
Resource Officer Program and the Juvenile Unit and may vary. You will be scheduled to
work no more than 40 hours each week on a regular basis. Any work beyond 40 hours
per week must be approved in advance by your supervisor.

Uniform Requirements:

In order to be a more effective visible criminal deterrent on campus to both students,
parents and visitors on campus, this position will require you to be in a full uniform the
first two weeks and the last two weeks of school. Thereafter you will be required to wear
your uniform four out of the five consecutive days worked. You may choose which day
you wear business attire. You will be required to wear a Class B or C uniform during this
time, and while working at special events. The Tempe Police Department will provide
you with the necessary equipment and uniforms for this purpose. Any deviations of this
requirement must be approved by your immediate supervisor.

While wearing business attire you must wear an authorized duty weapon, your badge, and
a less lethal alternative, such as mace or taser.

All equipment provided to you remains the property of the Tempe Police Department,
Vehicle usage:

You will have a vehicle available for your use while at work. This vehicle will not be a
“take home” vehicle. Limited exceptions to this may occur with supervisor approval.
Off Duty Employment:

If approved by your supervisor, you are eligible to sign up for and work off-duty jobs
made available to officers through the off-duty coordinator. By signing up to work an
oft-duty job other than a job relating to your assignment as a school resource officer, you
are also agreeing to be available to work the New Year’s Eve Block Party should the
department not be able to fill required positions using other department employees or

outside agencies.

Qutside employment (including coaching) must be approved through the chain of
command as established in General Order 11.102.

Temporary Employee Status:

This position is a temporary, "employment-at-will'" position with the City of Tempe.
Temporary positions are unclassified and are exempt from the Merit System. There are



no fringe benefits provided, apart from what is described in the compensation portion of
this memorandum of understanding. As a temporary employee your employment may be
terrminated at any time without cause or notice.

As a temporary employee of the City of Tempe you will work for an Arizona State
Retirement System (ASRS) employer. If you work for a total of 20 or more hours per
week you will be required to contribute a percentage of your pay to the ASRS.

Although your initial position will be as a School Resource Officer within the Juvenile
Unit this may change based upon the needs of the department,

You may resign from this position with written notice given at least 14 days prior to the
effective date of your anticipated resignation.

AGREEMENT OF UNDERSTANDING

| hereby affirm that | am aware that my position as a Temporary Schoo!
Resource Officer is funded in whole or in part through a grant available fo the
City of Tempe and/or a Contract with a School District and that my continued
employment is not guaranteed should the grant become eliminated, or the
contract with a school district be voided, regardless of my employment status and
without regard to seniority. As such, 1 will not be entitled to the provisions of the
City Personnel Rules and Regulations or the Tempe Police Officers Association

Memorandum of Understanding relating to lay-off.

Tnitial

I have read, understand and agree with the provisions of this Memorandum of
Understanding

MName Date

For the Tempe Police Department:

Sharon Gage, Sergeani Date

VYince Boerbon, Commander Date



Date

John Rush, Assistont Chief of Police

AR

328




ARIZONA DEPARTMENT OF PUBLIC SAFETY

21062 WEST ENCANTO BLVD. P.0. BOX 6638 PHOENIX, ARIZONA 85005-6638  (602) 223-2000
"Courteous Vigilance”

JANET HAPOLITANG ROGER VARDERPOOL

INSTRUCTIONS FOR SUBMITTING IDENTITY VERIFIED FINGERPRINTS

HB2790, Budget Reconciliation; K-12 Education, was signed into law on June 25, 2007. Part of this
legislation added section 15-106 to Title 15, chapter 1, articie 1, Arizona Revised Statutes.

Section 15-106 is titled Identify Verified Fingerprints. Beginning on January 1, 2008, the foliowing applicants
must submit identity verified fingerprints when applying for a Fingerprint Clearance Card:

1. An applicant who applies for a new teaching certificate in order to teach in a school district.

2. An applicant who applies for a renewal of a fingerprint clearance card in order to continue teaching in
a school district.

3. An applicant who is required for the first time to be fingerprinted in order to teach in & charter school.

4. An applicant who is required to renew a fingerprint clearance card in order to continue teaching in a
charter school pursuant to section 15-183.

5. An applicant who is required to be fingerprinted pursuant to section 15-512.

identity verified fingerprints are those submitted following the guidelines set forth in section
15-106.The major guidelines are:

1. Law enforcement agencies, a school district, a charter school or an entity that has a contract with a
school district or charter schoo! to provide fingerprinting services are the only entities authorized to
take Identity Verified fingerprints.

2. At the time the applicant presents themselves for fingerprinting they shall provide the person taking
the fingerprints with the following:

« A completed application form for a Fingerprint Clearance Card.

« The fingerprint card with the required demographic information or the applicant may complete
the demographic information in the presence of the taker of the fingerprints.

» The required fee in the form of a money order or cashier’s check made out to the Arizona
Department of Public Safety. If a public or charter school is submitting the appfication(s) they
may submit a check drawn on the school account or the scheol may require the applicant to
provide themn with a money order or cashier’s check.

« The postage paid envelope which will be provided by the Department of Public Safety.

3. The person taking the fingerprints shall:

» Verify the identity of the applicant through recognized means of photographic identification
{valid driver's license, passport, etc) and a comparison of the demographic information on the
photographic identification against the demographic information on the application form and
the fingerprint card.

« Shall enter on the application form a description of the photographic identification presented
by the applicant, their printed name, the printed name of their agency/cornpany and their
signature,

« Shall place the completed fingerprint card, completed application form or any other form
required by the Department of Public Safety and money order or cashier’s check in the post
paid envelope and mall it to the Department of Public Safety.

EXHIBIT B



SCHOOL SAFETY PROGRAM
GUIDANCE MANUAL

Revised January 2004

Arizona Department of Education
Tom Horne
Superintendent of Public Instruction
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INTRODUCTION

The School Safety Program was established by ARS 15-154 in 1994 for the purpose of
placing School Resource Officers (SRO) and Probation Officers (PO) on school grounds.
The officers’ primary function is to deliver Law Related Education (LRE) in the
classroom as well as develop positive interactions and relationships with the students, the
staff, and the community that they serve. This proactive, prevention-based program
fosters a safe school environment through a comprehensive and collaborative approach
between officers, site administrators, teachers, and police and probation departments.

The Arizona Department of Education is pleased to provide the Guidance Manual for the
School Safety Program. The manual is intended for use by all those involved in the
program, It was developed through the efforts of the Working Group, a subcommittee of
the School Safety Oversight Committee. Members represented rural and urban
stakeholders in the program: site administrators, school resource officers, probation
officers, law-enforcement agencies, probation departments, the School Safety Oversight
Committee, the Arizona Department of Education, and the Arizona Foundation for Legal
Services and Education. The Working Group mission:

Through applied experience and expertise, the School Safety Program Working Group
will identify and recommend policies and procedures to foster positive working
relationships and safer school environments.

The Guidance Manual for the School Safety Program is intended to provide information
on the intent of the grant, the responsibilities of all parties, requirements for grant
compliance, assistance with administrative issues, and the elements of an effective
School Safety Program.

For clarification on issues, or to provide feedback on the content, contact the School
Safety Program Administrator at (602) 542-8728. The guidance manual is a living
document that will go through change as needed to meet the needs of the program. The
Working Group will continne to meet to revise the manual as needed, therefore
comments from those using the manual are appreciated.

The School Safety Oversight Committee wishes to express its appreciation for the time
and effort of those who serve on the Working Group.




SCHOOL SAFETY GRANT
GOALS AND OBJECTIVES

Goal 1 The School Safety Program contributes to an orderly, purposeful
atmosphere, which promotes the feeling of safety conducive to teaching and
learning,

Objective 1 Staff feels that the school is safe, and administration supports and
monitors the consistency of actions/strategies/policies that will improve or
maintain that feeling of safety.

Objective 2 Students feel that the school is safe. They feel free from the threat
of physical harm and verbal abuse. They feel they have an adult to go to with
their safety concerns, and they feel their concerns are taken seriously and
addressed.

Objective 3 Staff and students have a positive view of the SRO/PO.

Gosal 2 To teach Law-Related Education that promotes a safe, orderly environment,
and good citizenship,

Objective 1 The School Safety Oversight Committee will ensure the continuous
review and provision of instructional materials that promote a safe, orderly
environment, and good citizenship.

Objective 2 SRO/PO conduct classroom instruction in Law-Related Education
for a minimum of 90 hours a semester. The Law-Related Education instruction
promotes a safe, orderly environment, and good citizenship.

Objective 3 SRO/PO annually attends an Oversight Committee approved Law-
Related Education academy/class to enhance their classroom skills and
knowledge of appropriate LRE lessons.




SCHOOL SAFETY PROGRAM OVERVIEW

This page consists of fundamental points and expectations that need to be understood by
all parties involved in the School Safety Program. This overview is not all-inclusive;
therefore, the entire manual should be reviewed. Disputes between schools and agencies
often arise because the intent of the grant is either not understood or not followed., Non-
.compliance can result in loss of funding.

Applications are submitted on-line through the grant management section of the
Arizona Department of Education web site. The application due date, established
in A.R.S. 15-154, is April 15" each year. Late applications are not accepted.

Each SRO/PC must complete 90 hours of classroom law related education
instruction per semester (based upon a two semester school year). LRE does NOT
include one-on-one or group counseling.

Classroom instruction: The 90 hours of law-related education instruction, per
semester, should be completed during the school day’s regular scheduled
instruction periods. However, the building administrator has the discretion to
approve the use of time spent before or after school on structured law-related
instructional activities.

A teacher must be present in the classroom, at all times, during officer instruction,
Best practices suggest that the teacher and the officer co-present.

All parties must support LRE best practices. Refer to page 30.

All SRO/POs are required to attend annual training provided by the Arizona
Department of Education

The SRO/PO must be present and accessible on the school campus that they are
assigned to by the grant. The grant pays the salary of a 10 or 12 month, full-time
position, at 40 hours per week. Absent an emergency, the SRO/PO shall not be
called away from their designated school. If the officer is called away for police or
probation business (not including mandatory training, meetings, or crisis), the
district shall not be invoiced for that time.

The SRO/PO must be willing to teach, have positive interactions and non-
threatening contact with students, and should serve as an active member of the
school community.

The SRO/PO must keep an activity log that tracks LRE classroom instruction
hours, teacher and subject, the topic of each LRE class, law enforcement or
probation activity and any situations that take an officer off their assigned campus.
Refer to requirements on page 42.




The SRO/PO supervisor and administrator must support, oversee, and review the
officer activity log to ensure fulfiliment of grant requirements,

This grant does not provide funding for overtime.

The administrator is encouraged to complete an officer performance assessment
twice a year. The assessment should be shared with the officer’s supervisor. Refer
to sample form on page 37.

The school administration, not the SRO/PO, is responsible for enforcement of
school policy violations.

New administrators are required to attend the School Safety Program Administrator
Training. Arizona Department Education will notify all other administrators of any
additional training requiretnents.

All SRO/PO supervisors should attend the School Safety Program Administrator
Training.

A Service Agreement between the school and the police/probation department must
be developed.

The SRO/PO supervisor and school administrator are responsible for ensuring the
officer is able to meet all grant requirements.

The SRO/PO supervisor and schoo! administrator shall meet formally at least once
per semester.

Additional activities shall not overwhelm the officer, jeopardize their ability to
meet the minimum requirements of this grant (e.g. excessive law
enforcement/probation activity), or go against the intent of this program (e.g.
disciplinarian, detention monitor, lunch duty, fill-in for teacher)




SCHOOL ADMINISTRATION
ROLE IN THE SCHOOL SAFETY GRANT

The district administrater, site principal and teachers’ support of the School Safety
Program is vital to the program’s success.

District Level

Supports and communicates the School Safety Program philosophy to all site
staff.

Identifies those sites that would benefit and support the School Safety
Program.

Understands the School Safety Program requirements.

Provides for an annual evaluation of the School Safety Program by staff,
students, and parents.

Develops and keeps open communication with local law enforcement.

Building Ievel Administration

Supports and communicates the School Safety program philosophy to all staff,
students and parents on their campus.

Promotes the integration of law-related education into the classrooms.
Understands and agrees to the program guidelines.

Ensures a teacher is present in the classroom at all times during LRE
instruction.

Provides for the annual evaluation of the School Safety Program by staff,
students and parents,

Attends required School Safety Program training for administrators.
Introduces the officer to staff and students.

Ensures the SRO or PO keeps an activity log that tracks LRE classroom
instruction hours, teacher and subject, the topic of each LRE class, law

enforcement or probation activity and any situations that take the officer off
their assigned campus. Refer to instructions on page 42. -




Teacher

Develops a collaborative relationship with the SRO/PO while allowing the
officer to function independently. The officer serves as a resource to the
students and staff.

Is involved in the selection process of the SRO/PO

Meets with the SRO/PO before the first day of duty to review the Service
Agreement, Operational Procedures and specifics of the program on campus.

Monitors the program’s implementation process and meets with the SRO/PO
on a regular schedule.

Directs staff development of teachers and SRO/PO involved in the delivery of
LRE.

Supports and communicates information about the School Safety Program in
their classrooms to students and parents.

Understands and agrees to the program guidelines.
Teams with the SRO/PO in planning and delivery of law-related education
units in their classroom. A teacher must be present in the classroom at all

times during LRE instruction.

Cooperates in the annual evaluation of the School Safety Program by students
and parents.

Officers may only serve the site(s) specified on the award letter. The officer should only
assist at a school that is not on the program if a crisis occurs. Spreading the officer
among schools weakens the program, as the officer does not have the time to baild the
relationship with the students needed for an effective program. An afficer providing
services at a school not authorized by the School Safety Oversight Committee may

result in a loss of the grant.




SCHOOL RESOURCE OFFICER
ROLE IN THE SCHOOL SAFETY GRANT

The school resource officer’s support of the School Safety Program is vital to the
success of the program.

The School Resource Officer has three basic roles:

1. LAW ENFORCEMENT OFFICER/PUBLIC SAFETY SPECIALIST

The SRO is, first of all, a sworn law-enforcement officer. When necessary the SRO has
the authority to intervene as a law-enforcement officer, Once order is restored, however,
the SRO’s other roles as law-related educator and role model are the more typical day to
day roles.

Administrators should take the lead on school policy violations. The SRO should
be involved when a student’s conduct violates a law. If possible the SRO should
be backup to an arrest rather than the principal officer.

As partners in school safety, SRO and administrators shall work together to
develop procedures for ongoing communication to ensure timely and uniform
reporting of criminal activities.

An SRO assigned to a school with a juvenile probation officer (PO) is expected to
work as a team. The SRO should know the role of the PO.

Serve on the Safe School Committee and collaborate on the development of the
safe school plan.

Build a relationship with students, parents and staff that promeote a positive image
of law enforcement,

2. LAW-RELATED EDUCATOR*

The SRO is expected to provide a minimum of 90 hours of classroom instruction in
Law-Related Education (LRE) per semester (based upon a two semester year).
LRE does NOT consist of one-on-one or group counseling.

The 90 hours of law-related education instruction, per semester, should be
completed during the school day's regular scheduled instruction periods.
However, the building administrator has the discretion to approve the use of time
spent before or afler school on structured law-related instructional activities.

The SRO should collaborate with classroom teachers to engage teachers to
integrate law-related education into their curriculum. The teacher must be present
in the classroom during LRE instruction.

All new officers are required to attend the basic law-related education academy.
8




= Upon completion of the basic academy, all officers are expected to attend an
advanced law-related education academy annually.

« All officers are expected to follow the best practices of LRE. Refer to page 30.

e The SRO must keep an activity log that tracks LRE classroom instruction hours
and law enforcement or probation activity. Situations that take an officer off their
assigned campus must be logged. This data may be collected on existing agency
forms or on a supplemental form and must be shared with the school
administrator and agency supervisor. The following data is required for grant

compliance:
» Total hours of LRE classroom o LRE topic and law enforcement/
instruction probation activity

» Teacher name and subject of each » Total hours of Law Enforcement/
class where an LRE lesson is taught Probation activity
» Time spent per LRE lesson » Total time spent off campus

ADE provides a recommended activity sheet that is available on the ADE web
site at www.ade.az.gov/schooleffectiveness/health/schoolsafety . This form
provides for additional data tracking that is not required under the grant. These
activities may include: Extra curricular activities, club sponsor/advisor, student
counseling, etc... For sample form and instruction page, refer to pages 38 - 42,

* SROs funded through this grant are Law - Related Educators, thus may not implement the DARE
or GREAT program.

3. POSITIVE ROLE MODEL
o The SRO should set limits being clear about what is acceptable and what is not;
letting students know the consequences of unacceptable behavior and the rewards

of acceptable behavior.

* The SRO should set_an example by modeling how to handle stress, resolve
conflicts, celebrate successes, and how to be a friend.

e The SRO should be honest by providing accurate information.

e The SRO should be consistent with students, staff, and parents; in applying rules
and regulations.

o The SRO should encourage responsibility by helping students think through
options and consequences of decisions, set personal goals, and develop plans to
make desired changes.

e The SRO should show respect by treating students with respect and expressing
high expectations for them.

e The SRO should always strive be a positive role model because students learn
from every observation of or interaction with the SRO,

Exceptions may occur on the Native American reservations.
“Positive Role Model” adapted from The Successful School Resource Officer
Program by Anne J. Atkinson, Ph.D.




JUVENILE PROBATION OFFICER
ROLE IN THE SCHOOL SAFETY GRANT

The juvenile probation officer’s support of the School Safety Program is vital to the
program’s success,

The Probation Officer (PO) has three basic roles:

1.

COURT OFFICER

The PO is, first of all, a sworn court appointed officer and when necessary must
act in that function.

The PO provides the court with school information that can be instrumental in the
determination if a juvenile is to be detained or returned to the community.

Serve on the Safe School Committee and collaborate on the development of the
safe school plan.

The PO will network with other agencies that may or do serve the school
community in an effort to meet the needs of the students and school.

The PO will have a working knowledge of services available within the court
system and community to meet the needs of the students and school.

The PO will support and contribute to the Juvenile Probation Department, school,
and community.

The PO should not carry a caseload. If it becomes necessary to take on a
caseload, it is recommended that the least number of cases be assigned as
possible. Only cases at the officer’s site(s) can be assigned. A full caseload
should never be carried.

A PO assigned to a school with a school resource officer (SRO) is expected to
work as a team. The PO should know the role of the SRO.

Build a relationship with students, parents and staff that promote a positive image
of the juvenile court system.

LAW-RELATED EDUCATOR

The PO is expected to provide a minimum of 90 hours of classroom instruction in
LRE per semester (based upon a two semester year). LRE does NOT consist of
one-on-one or group counseling.

The 90 hours of law-related education instruction, per semester, should be
completed during the school day’s regular scheduled instruction periods.
However, the building administrator has the discretion to approve the use of time
spent before or after school on structured law-related instructional activities.
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The PO should collaborate with classroom teachers to engage teachers to integrate
law-related education into their curriculum.

All new POs are required to attend the basic law-related academy.

Upon completion of the basic academy, all officers are expected to attend an
advanced law-related education academy annually.

All officers are expected to follow the best practices of LRE. Refer to page 30.

The PO must keep an activity log that tracks LRE classroom instruction hours and
law enforcement or probation activity. Situations that take an officer off their
assigned campus must be logged. This data may be collected on existing agency
forms or on a supplemental form and must be shared with the school
administrator and agency supervisor. The following data is required for grant
compliance:

o Total hours of LRE classroom o LRE topic and law enforcement/
instruction probation activity

» Teacher name and subject of each s Total hours of Law Enforcement/
class where an LRE lesson is taught Probation activity

» Time spent per LRE lesson » Total time spent off campus

ADE provides a recommended activity sheet that is available on the ADE web site at
www.ade.az.gov/schooleffectiveness/health/schoolsafety . This form provides for
additional data tracking that is not required under the grant. These activities may include:
Extra curricular activities, club sponsor/advisor, student counseling, etc... For sample
form and instruction page, refer to pages 38 - 42.

3. POSITIVE ROLE MODEL

The PO should set limits being clear about what is acceptable and what is not;
letting students know the consequences of unacceptable behavior and the rewards
of acceptable behavior,

The PO should set an example by modeling how to handle stress, resolve
conflicts, celebrate successes, and how to be a friend.

The PO should be honest by providing accurate information.

The PO should be consistent with students, staff, and parents; in applying rules
and regulations.

The PO should encourage responsibility by helping students think through options
and consequences of decisions, set personal goals, and develop plan to make
desired changes.




e The PO should show respect by treating students with respect and expressing high
expectations for them.

» The PO should always strive to be a positive role model because students learn
from every observation of or interaction with the PO,

Exceptions may occur on the Native American reservations.

“Positive Role Model” adapted from The Successful Schoal Resource Officer
Program by Anne J. Atkinson, Ph.D.
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SUPERVISOR OF SCHOOL RESOURCE OFFICER OR

PROBATION OFFICER
ROLE IN THE SCHOOL SAFETY GRANT

The supervisor’s support of the School Safety Program is vital to the success of the

program.

It is essential for supervisors to:

Communicate to staff, and carry out the philosophy and goal of the School
Safety Program.

Attend School Safety Program training for administrators.

Provide written information on the philosophy and operation of the School
Safety Program to appropriate supervisory/management personnel.

Ensure the SRO/PO officer is able to meet all grant requirements.
Conduct on-going visits to sites under their supervision,

Attempt to observe established, successful School Safety Programs
outside their supervision.

Play a key role in the development, reviewing, and revision of the Service
Agreement,

Ensures the SRO/PO keep an activity log that tracks LRE classroom
instruction hours, the topic of each LRE class and law enforcement or
probation activity. Situations that take an officer off their assigned
campus must also be logged. Refer to instructions on page 42,

Amend or supplement evaluation forms to include performance criteria
specific to the school officer’s role.

Motivate officers and provide positive reinforcement.

Recognize the importance and value of the School Safety Program
position.

Meet with the school administrator every semester at a minimum.

It may be necessary to request the assistance af the SRO/PO e.g, a communily
situation/problem, traffic accident. When the officer is off campus, on business that
does not pertain to the school, those hours should be prorated and not paid for by the

school. The invoice from the department should reflect only hours the officer actually

was involved in school business.
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SCHOOL SAFETY PROGRAM
OVERSIGHT COMMITTEE
ROLE IN THE SCHOOL SAFETY GRANT

ARS 15-153 establishes the School Safety Program Oversight Committee. The
Committee performs the following duties:

Reviews the applications for participation in the School Safety Program.
Awards funds based on grant criteria.

Determines the amount of the grants based on the application and budget
restrictions,

May modify the number of sites a school resource officer or probation officer
may serve based on the size and needs of the school.

May withdraw a grant from a school if the school is not in compliance with
the grant and corrective action is not followed.

Reviews the program evaluation and implements changes to improve the
program.

Approves the policies and procedures for the implementation of the grant.
Forms subcominittees as needed.

Reports annually to the President of the Senate, the Speaker of the House of
Representatives, the Govemnor, and the Joint Legislative Audit Committee.
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DEPARTMENT OF EDUCATION
ROLE IN THE SCHOOL SAFETY GRANT

The Arizona Department of Education’s {ADE) support of the School Safety
Program is vital to the program’s success.

ARS 15-154 directs ADE to manage the School Safety Grant. ADE conducts the
following duties:

»

Provides the application to each district and charter holder.

Prepares the applications for review by the Oversight Committee to determine
awards.

Announces awards to districts and charters.

Distributes the grant payments to the awardees.

Conducts site visits.

Monitors sites for compliance with the grant.

Logs completion reports, due September 30™, for the previous program year.
Collects money not spent by grantees at the end of the program year.
Withholds payment to grantees that have not returned money due.

Provides technical assistance.

Conducts a program evaluation as specified by ARS 15-153.

Moenitors the training contract,

Facilitates the working group subcommittee and other subcommittees as assigned
by the School Safety Oversight Committee

Accepts complaints and acts as a liaison with the grantees and law
enforcement/probation department to resolve problems.
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ARIZONA FOUNDATION FOR
LEGAL SERVICES AND EDUCATION
ROLE IN THE SCHOOL SAFETY GRANT

The Arizona Foundation for Legal Services and Education, under contract with the
Arizona Department of Education, supports the goal of the School Safety Program by
developing, administering and managing a statewide Law-Related Education (LRE)
Academy. The Academy offers school safety officers quality LRE training and teaching

materials,

To accomplish these objectives, the Foundation will:

*

Utilize nationally recognized law-related education experts as faculty for the
Academy.

Develop a tracking system to track Academy hours of each school safety
officer,

Integrate the use of technology into training classes.

Create a School Safety Listserv to disseminate information and encourage
networking opportunities.

Enhance its lending library by adding additional teaching resources, and
improve the lending system to make it more user friendly and accessible to
officers.

Secure education credits for officers who attend and complete the Academy.

Provide Certificates of Completion for Basic and Advanced Academies.

Provide ongoing consultation and technical assistance with regard to
implementing and teaching law-related education, within budget limitations.

Visit schools to observe law-related education tcachmg and provide feedback,
within budget limitations.

Provide quantitative and qualitative data to Arizona Department of Education.

Provide financial mid-year and year-end reporting to Arizona Department of
Education.

Conduct periodic surveys of school safety officers to determine changing LRE
needs and level of customer satisfaction.

Serve as a participating and contributing member of the School Safety
Working Group to improve the School Safety Program.
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SCHOOL RESOURCE OFFICER

Recommended Qualifications

Desire to work with students, educators, and parents

Willingness to teach law-related education

Supportive of prevention strategies

Satisfactory employment history with supporting documentation

Demonstrated effectiveness in working with youth

Oral and written communication skilis

Ability to effectively interact and communicate with diverse sets of individuals
Supportive of the philosophy of the School Safety Program

Willingness to attend law-related education basic and advance training to implement
and maintain LRE programs to meet the needs of the students

Member of a law enforcement agency *

AZPOST certified general instructor®

* May be different on Native American reservations, contact the Arizona Department of
Education, School Safety Grant manager for additional information.

Recommended Job Description

Establish liaison with school administrators, staff, students, and parents

Inform students of their rights and responsibilities as lawful citizens through
presentation of law-related education in the classroom

Network with community agencies that may or do provide services to the school

Act as a resource in the investigation of school related criminal activities

Participate in the Parent-Teacher association as requested

Participate in campus activities, student organizations, and athletic events.when
feasible and appropriate

Provided a visible deterrence to crime while presenting a positive impression of a law
enforcement officer

Provide information when requested to students, parents, and staff in law-related
situations

10 or 12 month, full-time, 40 hour a week job assignment as specified by school’s
grant application

Minimum 2 year assignment at the same school. Exceptions may be considered, but
not recommended.

Maintain tracking system of statistical information required by supervisor and school
administration
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JUVENILE PROBATION OFFICER

Recommended Qualifications

- & & 3 B

Desire to work with students, educators, and parents

Willingness to teach law-related education

Satisfactory employment history with supporting documentation

Demonstrated effectiveness in work with youth

Ability to act as a Haison with the school in the area of prevention and intervention of
juvenile delinquency

Supportive of the philosophy of the School Safety Program

Willingness to attend law-related education basic and advance training to implement
and maintain LRE programs to meet the needs of the students

Ability to effectively interact and communicate with diverse sets of individuals
Possess the knowledge of court process and communicate information to students,
parents, and staff as requested

Ability to work with victims of crime associated with the students and school
Employee of a probation department

Recommended Job Description

L]
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Serve as a liaison between the school and supervising probation officer (PO),
providing information to the PO as requested

Keeps a record of student contacts for personal and supervising PO use only

Inform students of their rights and responsibilitics as lawful citizens through
presentation of law-related education in the classroom

Provide assistance to the school administration identifying at-risk students for
intervention/prevention services as needed

Collaborate with school administrators to make decisions and bring about actions that
effect the safety of individuals and the school environment

Network with community agencies that may or do provide services to the school
Meets with students, parents, staff, and outside agencies to resolve conflicts

Refer students to outside agencies that could provide services as needed

Implement and maintain tracking system of statistical information required by
supervisor and school administration

Monitor compliance and non-compliance of students involved with the juvenile court
system

Assist parents in learning skills necessary to effectively deal with their students
Participate in the Parent-Teacher Association/Organization as requested

Participate in campus activities, student organizations, and athletic events when
feasible and appropriate

10 or 12 month, full-time, 40 hour a week job assignment as specified by school’s
grant

Minimum 2 year assignment at the same school. Exceptions may be considered, but
not recommended.
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PO Recommiended Job Description

Juvenile probation officers assigned to a school on a School Safety Grant shall not carry a
full caseload, Officers shall handle only those intake cases that are directly related to the
School Safety Program and/or student volunteers. Officers are expected to spend a
predominate amount of their time on campus, approximately 90% should be on site. If it
is necessary to carry cases due to staffing problems, it is strongly recommended that only
a minimum number be assigned.
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SERVICE AGREEMENT
Developing the Partnership

The development of a Service Agreement is mandatory. This essential document is an
important step toward implementing a successful School Safety Program. The document
shall be completed annually, within 30 days of when the officer begins work at the
school, The agreement shall be kept on file at each funded site for review during a site
visit conducted by the Arizona Department of Education.

1.

Service Agreement (SA)

The SA is a general term for a contract that is developed jointly and agreed upon by
the district/charter, site administrator, and law enforcement or probation department.
This written agreement outlines the purpose of the partnership and the fundamental
responsibilities of each entity. The terms set forth in the SA shall be in accordance
with the established guidelines of the School Safety Program.

The SA shall contain a statement that:

The SRO/PO shall fulfill their duties as a sworn law enforcement officer for the State
of Arizona,

No district/charter/or site administrator shall interfere with the duties of the SRO/PO
as a sworn law enforcetnent officer.

All entities shall accept the School Safety Program guidelines.

The roles and responsibilities of all entities shall be accepted as established by the
School Safety Program guidelines.

The SA shall also reference the following School Safety Program guidelines:
SRO Recommended Qualifications and Recommended Job Description
PO Recommended Qualifications and Recommended Job Description
The Hiring Process

Officer Training

10 or 12 Month Position

Summer/Intersession Activities

The Appeal Procedure

Performance Evaluation

YVVVVVVYVY

The district shall pay within 30 days of receipt of the invoice from the law
enforcement/probation department.

The district shall pay late fees as established between the district and law

enforcement/probation department and denoted in the SA. Late fees shall not be paid
from School Safety Grant funds.
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« The district, charter, or school shall provide office space that provides privacy for the
SRO/PO to conduct confidential business. The office shall include the necessary
equipment for an officer to effectively perform their duties, i.e. telephone, desk, chair,
filing cabinet, up-~to-date computer and printer as provided in the grant.

e The administration shall provide a complete copy of the grant application and award
to each officer by July 31% or as soon as the officer begins service at the site(s).

o Administrators shall send officers annually to law-related education training and
provide for all related travel expenses as provided in the grant.

o Officers, administrators, law enforcement and probation departments shall have a
written document describing the general chain of command and channels of
commurication.

o The term of the SA and the schedule for updating and renewing the agreement shall
be specified.

The SA shall be signed and dated by the Superintendent, site administrators, and law
enforcement agency and/or probation department.

A more comprehensive SA contains the above items in addition to any or all of the
following:

Assignment of SRO/PO

Conditions of employment

Duty hours

Duties of SRO/PO

Training/briefing

Dress code

Supplies and equipment

Policy/procedure for transporting students

Operating procedures (SOF)

Requirements for reporting crimes and threats to police as required by A.R.S. 13-
2911 an 15-341

Aurest procedures for school-related crimes and crimes committed off campus
Procedure for handling critical incidents

Access to education records

Specific items to the district and law enforcement/probation department

& o > » & ® & - & B
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THE HIRING PROCESS

Selecting the right officer is one of the most important aspects of making the School
Safety Program successful. A minimum of a two-year assignment at the same school(s)
is recommended. The effectiveness of the officer significantly contributes to the quality
of the program.

The selection process should identify officers who are best suited to the work as school
resource officer or juvenile probation officer. That officer should be committed to the
goals of the School Safety Grant.

Because the School Safety Program is a partnership between the school and law
enforcement/probation department, involving the school administration in the selection
process is necessary.  After the final candidates have been selected by the
department/agency, a school administrator becomes a part of the selection. It is
important that the school becomes involved because:

The school administrator brings to the selection the needs of the school.

e The school administrator brings to the selection the type of personality that will work
best in a specific school environment.

e The school administrator brings to the selection process insights into what is required
to be effective in the school community.

e The correct applicant is more likely to be selected with the school’s involvement.

o There is more of a buy-in from the school to successfully integrate the officer into the
schoo! community when they have been part of the selection process.

o The school administration brings to the selection process a critical understanding of
the School Safety Program.

In situations when only one officer is available for the position, the school still should
have the opportunity to review the candidate before the decision is made.

Candidates should meet the minimum qualifications recommended in this guidance to
ensure an effective collaboration between the school, officer, and agency. Exceptions
may occur. Under mitigating circumstances and with the Arizona Department of
Education grant manager’s approval, the position may be filled through an alternative
option.
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OFFICER TRAINING

Law-Related Education

The Arizona Foundation for Legal Services and Education is the contracted training
agency for Jaw-related education (LRE). They offer basic to advanced courses to meet
the needs of all officers. Training in LRE is essential to successfully implement the LRE
requirement of the grant in the classroom. Basic and advanced academies are approved
for credit by the Peace Officers Standards and Training Board (POST) and the Arizona
Judicial Council (COJET).

New officers are required to attend the basic academy. All other officers are required to
continue the development of their skills by annually attending advanced academies. The
grant provides each officer with travel funds to cover expenses 10 attend at least one LRE
academy per annum. There is no registration fee. At the completion of the training,
officers are provided a curriculum resource allowance for the purchase of LRE materials.

For more information on the LRE academies, contact the Arizona Foundation for Legal
Services and Education at (602) 340-7279 or www.asflse.org/academy .
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WHEN SCHOOL IS NOT IN SESSION:
SUMMER BREAK
INTERSESSION

The School Safety Grant is awarded for a typical 10 month school year. The site
administrator, officer, and police/probation department have the option of extending
services for 12 months - when school is not in session. This may include intersession and
summer break. Applications should reflect a 10 month salary unless the 12 month salary
is specifically referenced and supported on the application. To maintain the integrity of
the program, teachers and students are present on campus during intersession or summer
break.

Terms of a 12 month position shall be established on the application as well as the
Service Agreement.

Passible Activities

e Plan school security improvements

¢ Prepare law-related education lessons

e Develop collaborations with community resources, identifying services offered that
could benefit students
Conduct school safety assessments
Work with the school safety team to review and update the school safety plan, and
conduct school wide exercises to test the plan

¢ Plan in-service training

o Collaborate with school administration to analyze criminal incident reports and
disciplinary records to identify patterns and develop strategies to address problems

s Work with community-based and youth recreational and leadership development
activities that complement and reinforce the School Safety Program

» Attend training opportunities
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THE PERFORMANCE EVALUATION

An annual performance evaluation shall be conducted by a school administrator and
shared with the officer's supervisor. The evaluation is meant to assist the officer and
his/her supervisor in meeting the intent of the grant and effectively carrying out their
duties. It is not meant to supplant the official evaluation process used by the officer's
department or agency. It is at the discretion of the law enforcement agency or
probation department to include the school's evaluation in the officer's official folder.
Only officers that have performed in a satisfactory manner should be considered for
further service in the School Safety Program.

Recommended Factors to Consider

Does the officer have a clear sense of his/her role?

= Does the officer understand the operational policies and procedures of the school
necessary to perform effectively in the position?

e Has the officer attended or scheduled to take a law-related education class in the

current year?

How does the officer relate to staff, students, and parents?

Does the officer work well independently?

Has the officer attempted to meet the requirements of the grant?

Does the officer perform his/her duties effectively?

How effective is the officer with classroom presentations?

T 9 e & =

Refer to sample SRO/PO Performance Assessment form on page 37.

It is recommended that informal evaluations, that provide the officer and supervisor
with feedback regarding the officer's performance, occur at least twice during the
school year.

If a problem occurs, it should first be addressed at the site level between the officer
and administration. If a resolution is not reached, the grievance should then move
through the process as established by the officer's department and school's policy. The
problem should attempt to be resolved at a level nearest the school as possible.
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THE APPEAL PROCEDURE

Who May File an Appeal: A school/district or charter who has been denied a renewal of
their School Safety Grant.

Definition of an Appeal: A request for a hearing by the School Safety Oversight
Committee must be a written, signed, and dated statement by the site administrator and
the superintendent. The request for the hearing must set forth the nature of complaint and
the facts on which the complaint is based.

Request for Hearing: A hearing request must be sent by certified mail to: Arizona
Department of Education, Student Services, 1535 W. Jefferson, Phoenix, AZ, Atin;
School Safety Grant Manager.

The complainant shall request the hearing within 30 days from date of the grant denial
letter. For purposes of this process, the date of the letter is the postmarked date the denial
was sent, All renewal denial letters shall be mailed certified mail.

Hearing Panel: When a hearing is requested, the School Safety Oversight Co-chairs will
appoint a hearing panel between 3-5 members from the membership of the Ovemight
Compmittee who were not part of the application review sub-committee.

Scheduie of Hearing: A hearing shall be scheduled before the appeal panel within 30
days of the receipt of the request. The Co-chairs shall give at least 10 days working days
notice of the hearing date and location to the complainant. The parties may submit
written materials no later than five working days prior to the hearing.

Hearing Process: At the hearing the parties may present written documentation and
witnesses. The length and order of the presentation may be determined by the appeals
panel chairperson. The chairperson may request additional evidence through testimony of
witnesses or written materials. If the complainant or authorized representative fails to
appear at the designated time, place, and date of the hearing, the appeal shall be
considered closed and the process terminated.

Decision: No later than five working days after the hearing, the appeals panel shall
forward to the superintendent/charter holder its final decision.
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LAW - RELATED EDUCATION (LRE) ACADEMY

The Arizona Foundation for Legal Services and Education is contracted to administer the
LRE Academy to meet the training needs of Arizona's school safety officers. The
following setvices will be available:

Basic Academy

The Basic LRE Academy will help to prepare new school safety officers for teaching
law-related education in the classroom. The Basic LRE Academy will assist officers in
the effective use of classroom teaching methods and the selection of relevant law-related
subject matter. Each two-day academy will provide 12 hours of professional instruction.

Advanced Academy

The Advanced LRE Academy Courses address grade level specific topics and/or
programs identified by officers as critical to meeting the learning needs of diverse student
populations. Each two-day course will provide 12 hours of professional instruction.

The LRE Academy offers courses such as;
Elementary Level - Grades K-6

s Taking Action to Stop Bullying: this one-day course is designed to address
bullying at the elementary level. Through interactive lessons and activities we
will begin to develop an awareness of the problem while providing prevention
strategies for reducing incidences of bullying within Arizona schools.

« Foundations of Democracy: Center for Civic Education curriculum that focuses
on teaching about ideals and constitutional principles of justice, equality,
responsibility and authority.

*Provides 18 hours of professional instruction.

Middle School Grade Level 6-9

» Taking Action to Stop Bullying: this one-day course is designed to address
bullying at the middle school grade level. Utilizing interactive lessons, activities,
simulations, and video media will give participants the opportunity to explore and
learn prevention strategies for reducing incidences of bullying within Arizona
schools.

e Community Works: Smart Teens Make Safer Communities: This Street Law,
Inc. curriculum combines education and action to reduce teen victimization and
involve young people in service to their communities. The lessons and activities
develop self-esteem, leadership, and citizenship skills by engaging young people
in action to positively affect the circumstances of their lives.

27




High School Grade Level 9-12

e Taking Action to Stop Bullying: During this one-day course, officers will
explore the serious problem of high school bullying.  This course provides
activities and lessons for building awareness and reducing bullying incidences
within Arizona schools.

s« LRE Across the High School Curriculum: This course will demonstrate
instructional strategies for effective use of mock trials, video media, technology
and LRE lessons and activities utilized by Arizona School Safety Officers. This
course provides active instruction on how officers can use mock trial scripts and
case studies in the classroom, create and implement LRE lessons surrounding
video media and how to appropriately integrate the Internet within the LRE
curriculum.

Applications:

To obtain an LRE Academy application packet please contact the Arizona Foundation for
Legal Services and Education at 602-340-7279 or register online at
www.azflse.org/Academy. Participant openings are limited for Basic and Advanced
Academy courses. Applications will be processed in the order they are received.
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LAW - RELATED EDUCATION (LRE)

What is the Definition of Law-Related Education?

Law-Related Education is the teaching of rules, laws, and the legal system that actively
involves students to prepare them for responsible citizenship. It also provides instructions
in legal rights, responsibilities, and the role of the citizen and requires students to practice
the application of LRE in potential real-life situations. (ddopted by the Arizona Center for Law-
Related Education from the Virginia Institwte for Law and Citizenship Studies.)

Why Law-Related Education?

Law-Related Education is required as a component of the School Safety Program,
because it

» promotes critical, analytical and problem-solving skills,

» actively involves students, teachers and the community,

e increases students' knowledge base of the law, making them better informed
citizens and consumers,

e demonstrates constructive ways to resolve conflict and can reduce
discipline problems in schools,

» discourages delinguent behavior,

s promotes positive self-image in students, and

e encourages studenis to respect rules, laws, and persons in authority when
exposed to a "balanced" view of "democratic" society.

Does Law-Related Education Reduce Delinquency?

Yes, if implemented correctly, LRE can:

increase knowledge of the law,

encourage positive behavior,

reduce use of violence to solve problems,

improve school attitude,

improve the likelihood of law-abiding behavior, and
improve self-image.
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BEST PRACTICES:
GUIDELINES FOR EFFECTIVE
LAW RELATED EDUCATION

Sessions should utilize law-related content

Civil, criminal, and constitutional themes

Practical information about the law and public policy
Concepts underlying a constitutional democracy
Student rights and responsibilities

Choices and legal consequences (not moral consequences)
Citizenship

Use of Power and authority

Justice

Liberty

Civil Rights

Equality

[llegal Drug Use

Drinking and Driving

Law-related education provides practice for skill development

- L ] - » - -

Critical Thinking
Decision-Making

Problem Solving
Communication
Cooperation & Participation
Managing conflict
Reasoning

Instructors present multiple points of view or perspective

Balanced view of the judicial system & other aspects of the political system

Controversial issues should be discussed often to motivate student interest and broaden
understanding and tolerance

Allow for a safe voicing of viewpoints

Debate and free flow of ideas are crucial elements of effective civic participation

Many times there is no one correct answer

A sufficient quantity of instruction is provided

Students should have ample opportunities to practice skills and gain confidence in
defending their points of view, making presentations, etc...

Look for opportunities for classroom teachers to continue teaching LRE

Connect your involvement in the classroom to larger learning goals

Try to avoid making your involvement in isolated areas (ex: LRE can be taught not only in
Social Studies or Government, but in Health, English, Math, etc...)

Seek opportunities to teach many sessions with one class (minimally, a semester long)
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5. Interactive teaching strategies
» Strategies that foster true student-to-student interaction (are the heart of the session)
o Role Plays
o Simulations (Mock Trials, Moot Courts, model legislatures)
o Group Work Activities
o Group Research Projects
o Community-based learning (including service learning, lobbying, mentoring)
+  Sharing outcomes with students
« Drawing on their existing knowledge
«  Giving them appropriate time to answer questions
» Involving as many students as possible in all aspects of the class

6. Opportunities for students to interact with Community Resource People (CRP)

s CRPs offer expertise in areas that you are less familiar with, connects you to new
community resources and ensure that your learning time is dynamic and continually fresh

»  The community resource person is well prepared and integrated into the interactive session

»  Content presented by the CRP is part of the course content

«  Allow students sufficient contact with community resource people in order to bond

«  Bonding takes place when students develop positive relationships with an adult

» Research in LRE indicates that this adult-student bonding is a key to overcoming risk
factors

¢ SROs and POs are a built in CRP

7. Administraters are actively involved in providing needed support

o Officers should feel that the school director and education officials support their endeavors

o The administrators must be able to address questions raised by family members, other
teachers or the community about Law-Related Education

» Involvement of the administrators also can serve to reduce the gap between school policies,
rules and ideas about justice that my be generated by a class

o Remember that your role is to link to standards and topics covered in a given discipline,
not to create a whole new topic

«  Draw support from administrators and department heads

« Inform the school community about the valuable resources you can provide

s Solicit feedback on how you can be an asset in the classroom

8. Networks to support teacher/officer innovatien are available through joint planning
sessions, training sessions and social events

 Strengthens teacherfofficer commitments to use interactive methods and practical legal
information

» The involvement of more than one teacher from a site in trainings, helps enhance law-
related education

« Invite teachers to LRE trainings

» Keep them abreast of law-related materials your receive

»  Alert them to special security concerns at school

Sourcey: Caliber Associates (2002). “The Promise of Law-Reiated Education and Delinquency Prevention”. McKinney-Browning, Msbel, Eilis,
Al, Kaplan, Howard & Johnson, Seva (1995). “Essentials of Low Related Education™. Street Law, Inc. & National Crime Prevention Council
{1999). “Community Works: Smart Teens Making Safer Communitica”,  Street Law, Tne. & Office of Juvenile Justice & Delinquency
Prevention (2003} *Street Law for School Resource Officers”.
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WHAT IS LAW-RELATED EDUCATION?

Modified from "Law-Related Education and Violence Prevention: Making the
Connection" By: Robin Haskell McBee

Since law-related education (LRE) is being recommended as a violence prevention
strategy, then it is important to have some common notion of what law-related education
is and what it encompasses. LRE is instruction about rules, laws, and the legal system
that actively involves students in the instruction in order to prepare them for responsible
citizenship. (Definition developed by the Virginia Institute for Law and Citizenship
Studies) It is instruction that teaches the legal rights, responsibilities, and role of the
citizen. Students practice application of that teaching to potential real-life situations.

The approach consists of high-interest content and interactive instructional strategies.
This type of instruction provides students at all ievels the following opportunities:
s to explore and reflect on theirs and others' perspectives,
» 1o express and defend their views, to listen to the views of others,
» to develop arguments for both sides of an issue, to mediate, and
¢ to formulate decisions and resolutions based on multiple and often conflicting
concerns.

In primary grades, students might consider a rule they don't like, explore why it was
made, examine, the consequence for breaking it, and discover who acts as judge when the
rule is broken. They might evaluate existing or hypothetical miles to determine whether
or not they are clear, consistent, fair, and enforceable. They could listen to and analyze
rules issues in stories and they could create and enforce their won set of classroom rules.

Intermediate students might role play a law officer encountering a criminal dilemma.
They might work in cooperative groups to offer solutions to problems that arise when a
law is too general or vague. Older students might use the case study method of analysis to
examine legal conflicts throughout history, Information from this exercise could then
apply this information to current dilemmas. Simulations of trials, known as mock trials or
moot court, legislative hearings, constitutional conventions, police procedures, role
playing, conflict resolution, mediation, formal and informal debate, cooperative group
problem-solving, outside speakers, from the legal community typify LRE classes al all
levels.

Since rules and laws affect all aspects of life, all subject areas, and all ages, the content of
LRE can be as varied as the students and teacher need it to be. The methods, however, are
characteristically open-ended and participatory in nature. Although some LRE
instructional materials have been written for specific topics or age groups, there is no one
way to teach LRE and no set LRE curriculum

As previously described, LRE offers application possibilities at all grade levels, as well
as in many subject areas. It is most commonly used in social studies to promote civic
understanding: however, it regularly incorporates the use of reading, writing, and
speaking skills. It has the potential for application in literature, math, science, technology,

32




foreign language, physical education, sports, and other subject areas. It need not be
limited to a particular grade, subject, or time frame. The LRE approach {o instruction is
flexible enough to be applied as a system-wide, on-going prevention strategy, and an
added benefit of such a strategy is the increased likelihood that students will better
understand the rules, laws, and legal processes that govern their lives.

One of the cornerstones of LRE is the use of an outside resource: school safety officers,
attorneys, and other legal professionals. These resource people visit classrooms regularly,
provide insight into how and why the system operates the way it does, and develops on-
going positive, non-adversarial relationships with students in the class. Though typically
not individualized as in mentoring, these relationships often hold meaning for the
students and provide an opportunity for them to develop bonds or attachment with
representatives of "the system".

Another feature of LRE is its relevance. It deals with issues that are meaningful to
students and their views are valued. LRE provides students the opportunity to get involve
and participate. The crux of LRE is problem solving, both as apart of a group. process
and on an individual basis. Social conflict lies at the heart of legal issues. Therefore, all
LRE is some form of conflict resolution or problem solving. The regular inclusion of
LRE- in the course of instruction will provide steady opportunities to develop and
practice the information processing steps that must

be developed in aggressive students if they are to acquire non-aggressive social problem
solving skills. Further, the conflicts that characteristically surround rules and laws offer
good practice in content which is hypothetical in nature yet directly related to students’
fives. (See figure 1)

While not a panacea for violence prevention, LRE offers a promising strategy for schools
to implement as part of their overall prevention plan. If that plan includes closer work
with parents and the community, LRE might also be incorporated into after-school
programs, community center programs for children and adolescents, and parent
programs. In this way the approach lends itself to a close interface with home and
cornmunity.

13




LRE ACADEMY EXPANDED SERVICES

The Arizona Foundation for Legal Services and Education will offer new services while
expanding upon existing services to support the School Safety Program. These services
include:

LRE Book Store:

The Foundation will create an LRE Book Store featuring the latest LRE curricula,
videos, lessons that support teaching standards and school-related LRE issues.
Officers will be able to preview materials prior to purchasing. Officers will also
be able to purchase "on-the-spot" during scheduled academy classes and order
online.

LRE Web page:

The Foundation will design, develop and maintain a web page on the Foundation
for Legal Services and Education website, dedicated to serving School Safety
Officers. The site will provide up-to-date information about LRE research, links
1o other LRE related sites, professional development opportunities, publications
and articles.

The web page will also include the creation of distribution lists. and bulletin board
opportunities to encourage officers to post and share LRE ideas and suggestions
with colleagues. Future calendar of events will also be posted on the site.

LRE Technical Online Resources:

The Foundation will improve the operations of its existing online database to
support LRE library lending inquiries and to track curricula purchases and credit
hours. The online services will also allow officers to place orders for curricula.
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WEBSITES

Arizona Department of Education

www.ade.az.gov

Provides links to prevention sites, updates on funding opportunities and a calendar of
conferences, trainings, and workshops.

Arizona Foundation for Legal Services and Education

hitp://azbf.org/AZFLSE/Ire/lre.cfim

The site will provides up-to-date information about LRE research, links to other LRE
related sites, professional development opportunities, publications, and articles.

Law For Kids

www lawforkids.org

Posts youth laws and information in a manner that kids can read quickly and understand
easily. Also kids can get homework answers, access other links, listen to other kids’
stories, and play computer games.

Arizona Prevention Resource Center (APRC)

http://www.azprevention.org/

APRC is Arizona’s central source for prevention information and materials. It has an
expanded section of school safety materials. Materials may be checked out af no cost.

Join Together ONLINE

hitp:/fjointogether.org

National resource center to reduce substance abuse and gun violence. Offers up-to-date
information on legislation, funding opportunities, Action Kits, and resources guides.

Keep Schools Safe
www .keepschoolssafe.org
A collection of resources to help make schools safer.

National Association of School Resource Officers (NASRO)

WWW.Nasro.0rg

Nonprofit training organization for district personnel and school resource officers.
Sponsors an annual training conference as well as regional trainings. Lesson plans are
available to download at no charge.

Arizona School Resource Officers Association {ASROA)

WWW.asr0a.0rg
Nonprofit organization formed to promote law-related education. Sponsors an annual

conference and various training opportunities.
National Clearinghouse for Alcohol and Drug Information

www_health.org
A comprehensive federal clearinghouse on alcohol and drug information.
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National Dropout Prevention Center

www.dropoutprevention.org

Provides information on dropout prevention programs, educational strategies, technical
assistance, training, and resources.

National Resource Center for Safe Schools

www.nwrel.otg

Center works with schools and communities to create safe learning environments and
prevent school violence.

National School Safety Center

www.nsscl.org
Clearinghouse for school safety information.

National Youth Gang Center
Www . iir.com/nyge
Provides information about gangs and effective responses to them.

Partners Against Violence — PAVNET Online

www.pavent.org
Clearinghouse of information about violence and youth-at-risk.

Office of Juvenile Justice and Delinquency Prevention

WWW,NCjIs.org
Provides numerous links to juvenile justice-related resources, model programs and

funding opportunities.

Constitutional Rights Foundation (CRF)

www.crf-usa.org
Offers programs and develops materials on law-related education. Web site contains

ready-to-use lessons.

National Law-Related Education Resource Center (NLRC)

www.abanet.org
Facts on current model programs, curricula, print, and multimedia materials for all groups

and age levels about the law.
Street Law, Inc

www streetlaw.org
Offers program training and program development in law-related education.
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S

School Administrator - School Safety Program

| This assessment is meant to assist the officer and his/her supervisor in meeting the intent of the grant and effectively
carrying out their duties. 1t is not meant to supplant the official review process used by the officer’s department or agency.
itis at the discretion of the law enforcement agency to inciude the school's assessment in the officer's official file.

Officer : School: Date:
School Administrator; Title:
Palice/Probation Supervisor: Agency/Department:
School Administrator Strongly Agree Unsure | Disagree | Strongly
Agree Disagree

1, The officer has a clear sense of his/her role.

2. The officer undarstands the operational policies
and procedures of the school necessary o
perform effectively in the position;

3. The officer attended or is scheduliéé.
law-refated education class in the current yea

e fcarraiee o
parents effectively.

§. Ths officer works walt independentiy'.

6. The officer attempts fo mest tha.n
the grant, o Lt

7. The officer parforms hisfher dutfes effectively.

8. The officer s effective with his/her classro
prasentations, SRR

Please provide axplanation to support guestion #4:

Additionat comments:
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School Safety Program Officer Weekly Activity Log

#of

Students

Shaded categories are reguired

4

OFFICER: SRO JPO District Hire {circle one)
DISTRICT: SCHOOL:

WEEK OF: ‘

Law Related Education/ LawE €n; Training/Other Activity:

Clessroom fnstritetiony’: Piobatlon Activitys

Recap

Truant contacts

Axrest: misd,

Arrest; felony

Child abuse investigation

LRE hours

Parent: contacts

Student contacts

Probation contacts

Department Reports

Detention/Referrals

Gang Incidents

Patrol Radio calls

Truant cifations

School referrals

School meetings

Adult ciles

Non-trizant juvenile cites

Weapon violations

Other
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¥of
Students

Recap

otal 0

0.00

Officer:

Week of:

39




School Safety Program Officer Weekly Activity Log

QFFICER:

L. Doe, #3587

( srO)

JPO

Digtrict Hire

(circle one)

DISTRICT:

Any town USD

i

SCHOOL: Wilson School

WEEK OF; Jan5-—Jan9, 2004

Law Related Educailo
Classroom Instruction:.

Shaded categories are required

Law Enforcement/ 5.5
Frobation Activitys

1

{ Training/Other Activity:

Time O Campun:
4

: #of | Ry g
Students |- ; Eer/Subji Recap
Mr. Jonea/Social
1-3 25 1 hr LRE/Constitution, 1¥ amendment Studies Truant contacts
1-§ 2 1.5 hrs  [Narcotics arrest Arrest: misd,
1-5 23 ihe LRE/Traffic and DUI laws Ms, Wing/Science Arrest: felony
1-§ 3 1 hr Assault arrest Child abuse investigation
Informal discussion wistudents on school
1-6 5 I hr rules LRE hours
Mr. Jones/Social
1-6 25 I hr LRE/Constitution, 1* amendment Studies Parent: contacts
1-6 5 ihr Bullying incident Student contacts
1-6 1 3 hrs Child abuse report. Probation contacts
-7 23 | hr LRE/Traffic and DUI laws Ms. Wing/Seience Department Reports
1-7 1 2 hrs ‘Threats report. DR # 30243 Detention/Referrals
H-7 17 2 brs Coach basketball Gang Incidenis
1-8 13 2 hrs Coach basketball Patrol Radio calls
1-8 2 3 hrs [Threats report follow-up. DR #30245 Truant citations
-8 23 I hr LRE/Traffic and DUI laws Ms. Wing/Science School referrals
-8 2 I hr Counsel students School meetings
Mr, Jones/Social
1-9 25 ! hr L RE/Constitution, |* amendment Studies Adult cites
i-9 ¥ 4 hrs Advanced officer training at academy Non-truant juvenile cites
Weapon violations
Other:
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¥ of

Students

Recap

Total

206

27.50

Officer:

J. Doe, #387

Week of: Jan 5 — Jan 9, 2004
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Excerpt from School Safety Program Guidance Manual:

The SRO/PC must keep an activity log that tracks LRE classroom instruction hours and law enforcement or probation activity. Situations
that take an officer off their assigned campus must be logged. This data may be collected on existing agency forms or on a supplemental
form, ADE provides a sample activity sheet that ig available on the ADE web site at

www.ade gz sovischooleffectiveness/health/schoolsafety . This form provides for additional data tracking that is not required under the
grant. These activities may include: Extra curricular activities, training, Club sponsorfadvisor, student counseling, etc. ..

The following data is required for grant compliance:

s Total hours of LRE classroom instruction » Time spent per LRE lesson
s Total hours of Law Enforcement/ Probation ¢  LRE 1opic and law enforcement/ prabation activity
activity
+  Total time spent off campus s  Teacher name and subject of each ¢lass where an LRE lesson is taught

School Safety Program Officer Weekly Activity Log Instructions:

Law Related Education-Classroom Instruction  List total hours for the week ™ ™

These three boxes must
i i i K equal the total number
Law Enforcement/Probation Activity List total hours for the wee o ot b s Tisted for time
spent
Fraining/Other Activity List total hours for the week )
Time Off Campus List total hours for the week

{The data captured in this box may duplicate some
of the hours caplured in three previous boxes)

# of students Total number of students in the class or involved in
the contact

Time Spent Tatal time spent in increments of percent of an
hour. E.g. 1 hr, 28 hrs, 75 hr..,

Topic/Activity List the type of activity or LRE class subject and
location if conducted off campus. (These cells will
expand to fit as much text as you wish to type)

Teacher/Subject List teacher name and the usual subject taught in
that ciass {e.g. science, social studies...).

Recap List the total contacts for the week for each
category

Total To tally the # of Students and Time Spent columns.

Right click on the shaded field in the botlom row of
each column. Ciick on “Update Field” on the pop
up menu

42




Figure 1: LAW-REELATED EDUCATION CONNECTIONS TO VIOLENCE PREVENTION
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ADE - Grants Management Enterprise : Project Detail Page 1 of 15

[District__|[Tempa School District |
feos ___ Jlorodcaoce [Emnyip __Jlese

Project Number||0BSSDJCO-860728-05A Project ID 67561 I
I 0B - School Safely Program |
LINE {TEMS DESCRIPTION
Instruction 1000
T L — T
[Employee Benefits Jezoe i I o.00]
Purchased Professional
S =3 B ,“ [
Purchassd Property Services J[6400 || 0.00
[Other Purchased Services I[e500 [I _ 0.00
Suppiies Jig600 || 0.00
Cther Expenses ||[s800 if J 0.00]
rl Services 2100, 2200, 2800 2700

Empinyee Benaﬂts | " 0.00 I

SRO Bler (Site 1) $57,788.44 Safary; $14,910.72 Benefits; $50
Purchased Professional
Services 6300

TravelTraining.

SRO Barrett (Site 2) $57,788.44 Salary; $14,910.72 Bensfits; $50

TravelTraining.

SRO McCurmEck (Site 3) $57,788.44 Salary; $14,810.72 Benefits; $50
ravel/ Training.

SRO Baggs (Sita 4) $57,788.44 Salary; $14,910.72 Bensfiis; $50

ravel/Training.

290,006.64

Aoy e o] :{::“_m
[Othar Expensas H I] lr“ 0.00
[Support Services - Admin 2300, 2400, 2500, 2600 1
[Salaries Il6100 I _0.00}
Employse Benatils {6200 { _ . 0.00
[Purchased Propery Services lle400 | _ . 0.00)
[CrerParchased ServeseJf00 ] = -
T | —————— = —
fO‘IhBr Expenses H [[ l
[Operation of Nondnstructional Services 3000 e
[5elaries 100 i o 0.00]
Employes Benefts______Jl6200 I — _ _J[___0.09)
ilggzt&ssed Professional ”6300 " 0‘00"
ﬁi’unchased Property Services I _J 0.00 |
iOthar Purchased Services ] " —]l 0.0GI
[Supplies L_‘_O I _ I 0.00j)
[other Expenses — [esoo i 3 o il 0.00]|
findirect Cost ) . ]
[Restricted Indirect Cost Rate_ 16910 i B _ I o.onl‘
[Capitat Outiay e - |
[Property 1l6700 ot. ai._ll T _ ] 0.00]
CAPITAL OUTLAY |
i I Cost
[ “ “ " I EXHIBIT C

https:/fwww.ade.az.gov/GME/ProjectSummary/ProjectDetail.asp 7PF=True&ID=67561



ADE - Grants Management Enterprise : Project Detail Page 2ot 15

lQuan_l_lyJIPer Unltl[ﬂascﬂﬂimﬂpugﬂsnltﬂuﬂ

District Administrater Information

District Adminigtrator iformation
District Administrator Name 'atl M. Novek
istrict-Level Program Administrator Title rector of Transponiation and School Safe
District Malling Addrass 430 W, Eina Rae Strest
Moy Tempe ]
[5l{State (AZ) {laz 1
[elizip.Code lies281 |
District Program Administrater Phone Number,

Enitar as: (O0X) XXX-XXXX + extension l“"’”’ 7742141 l
Fax Number (480) 774-2144

Enter as; (X300 XOXO-XXXX
District Administrator Emall Address priovak € tempeschools.org

[=d ]

[Eimi=]

by

|

Site Administrator Information. This person should be the principal or assistant principal who works most directly with the officer, Only one
sita per page may be antered. . n

Se Number -
trificate the number this site 1
corresporkdied to in last year's

Select site name from drop down box
rnd skip to Questlon 4. i site name is
not listed In this drop down box, please

leave It blank, proceed to Question 3, Conrolly Middle School
and anter site name.

Only one site name can be selected for
aach page.

if site name was not listed in drop down
hox, please enter the site name.

What is the Average Dally Membership 977

[(ADM) of this sita?

il

I | M L R

School Level Middle Schoot
Select all that apply.
Site Administrator Name
6 Kathy Mullary
is person cannot be the officer. —
> e Principal o
[8 ]iMailing Address |[2002 E. Concorda_____ ]
o Jlcny " Jffempe -~
10|[State (A7) liaz
11]{zip Codo is5282 -~
» elephone Number -
12 rémar as: (XXX} XXX-XXXX + extension (480) 967-6933 i
Fax Numbar o
3]{Enter as: (XXX) XXX-XXXX _Jl(_‘“"” 929-9695 _
14 IEmaiJ Address “_][ﬁnuﬂery@tempesohoofs.o"ra ]
Please indicate the number of months ]
15|lthis administrator has managed the 26
I School Safety Program at this she, f
e T —— LH) x|
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Has the administrator for this site “
18{lattended the required School Safety Yes
Program Administrator Training?
if no, please provide brief explanation, |

List the name of the officer(s} serving
is sfite.

Johin Bier-SRO

Enter as:
ohn Doe - PO
ane Doe - SAO

School Safety Program Plarining

The greatest strength of Connolly's Schoo! Safety Program is in the area of making Connolly
a safe and secure lsaming environment. The SRO program at Connolly Is a positive and

Dagcribe the greatest success or

19]Istrength of the School Safety Program meankngful schooklaw enforcement y
J parinership. The SRO plays an active role in the
s Il felates to this school pravention of school violence and crime. . ‘
The most pressing problem of operating the program s in the lack of additional hours for the
SHO. The hours of service in the grant need o be expanded so that the middle schools are
20 ?:hm;g{: ﬁ:ﬁ most f;;s.?'"g problems i1 to provide better security and visibillty during all of the afterschool activities Including
op g ihe prog sports, concerts, before/afterschool clubs, parent nights, orientations, dances, and parent
Bvents.
The SRO adjusts the dailyfweak%urs to accommodate the extra-curricular sctivities. Also,
o4 How have/will the identifled probtems be [ithe middis schools work together to provide the necessary coverage at the middle school

resolved? champlonship sports events. However, the coverage could be expanded with additional hours
rovided in the grant.

Please select the top three most Fights

22l|prevalant and/or emerging problems Disruptive behavior )
oceurting on this campus. Cthar : Ditchin '
What data sources were used to identify {{Suspension and expulsion data |
these problems?

Describe how the officar(s) will be 1) Connolly wil continue to use the AS400 Incldent Summary report data to analyze areas to
{i24]

utilized to address the top three address. The SRO will continue o be Involved In this data analysis and will continue to be
problems Identified in question #22. Be  [linvolved in the yearly plans to address school safety, The 8RO will ba Involved with law-

sure to Include: related education, student counseling, law enforcement, snhanced campus supervision,

1) Each officer that serves this campus  ||assistance with disruptive students, monitoring visitors, coordination with law enforcement

2} How LRE will be used e.g. topic officials, and many other areas directed toward improving and maintaining school safety.
selection ) Current year trends dictate next year's LRE topic selection, as well a3 strengths of the SRO
3} Other supportive activitios thal will and his avallable resources from the police department,

involve the officer(s} e.g. threat 3) The SRO will be involved with threat assessments, investigations, community/ares
assessment tleam activities,

Describe how the administrator will
suppott and Integrate the officer(s) into
o5 tha school environment. include how the
administrator will help the officer gain
access into the classroom and ensure
meaningful non-episodic instruction.

SRQ and/or PO Vacant Posttion(s).

b Is an SRO and/or PO position at this site No
curenily vacant?
ls an SRO and/or F;anposiﬂon at this site
27Hexpected to bs vacant at any me during
i the 2007-2008 school year?

] Site Administrater information. This person should be the pﬂncip"Tai or assistant principal who works most directly with the officar, Onily one
site per page rmay be entered.

Site Number

ang awareness, and prevention activities,

Connolly's administrator wil continus to advotate throughout the entire leaming community
(teachers, parents, staff, and students) about the importance of this valuable program, The
SRO is Included in ail faculty mestings, emalls/voicemalls, and schoo! wide activitles. The
administrator will continue to coordinata access into the classrooms with the faculty of
Connolly through communication and open display of acceptance of this valuable program.

No

2

i Indicate the number this site cofrespanded 1o In 2
last year's application.

Slte Name

Select shte name from drop down box and skip to
Cuestion 4. If site name Is not listed in this drop §
down box, please leave it blank, procead o Fees Middle School
Question 3, and enter site nama.

Only one site name can be selected for each
BB, .
I . . L i
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3 il site name was not Hsted in drop down box,
please enter the site name, o
What is the Averaga Dally Membership (ADM) of 918
is stte?
55 Schact Level Middie School
Select all that apply.
H Site Administrator Name o o !
] ru Vermilye
_ Is person cannol be the officer. Jl

T e ~[Assistant Principal _—]
_ — —

8 J[Maifing Address 1600 E. Walson D, ]
@!C“y ..... {iTemps l
[10][state (AZ) N laz _ |
[11]jzip Code J[es283 |

Telaphone Numbar
‘2| Enter as: (OGX) XXX-XXXX + extension ;I(“S") 807-6063 + 5206 _ I
Fax Number T - o
G] Enter as: (000 XXX-XXXX "(450) 838-0853 ]
[14][Email Address B ldvermilye @tempeschools.org . ]
Plaass indicate the number of months this ii
administrator has managed the School Safety  {|More than 36
Prograem at this site.

Has the administrator for this site attended the
required School Safety Program Administrator  [fYes
raining? _
llf no, please provide brief explanation, - l

List the name of the olficer(s) serving this site.

18{|Entor as: Charles Bamrett - SRO

|_S§c_j_1m£ Safety Progrem Planning

Our SRO's faw rolated presentations to aif students in our school Is one of the most
important saspects of the Safely Progrem, Qur SRO communicates critical
information to students and ulilizes the presentations to build refationships with
students. His presence on campus is also an important factor in maintaining a safe
and orderly environment for students and staff.

Describe the greatest success or strength of the
18jiSchool Safety Program as # relates to this
school.

IWhat wore the most pressing problems in .
fi)J operating the program? We dlfLot encountar any problems in this year's program.
!How hava/will the identified problems be .
a resolvad? "Not applicable - see #19. L ) |
Please select the top three most prevatent 3::'%;?: graiit
and/or emerging problems occurring on this N - \
campus, Bullying, threats, and intimidation

y School policy viclation data
o4 ;Vha:edalg sources were used to identify these Suspension and expulsion data
l l robloms | )

|iDascribe how the officar(s) will be utiized to 1} He has spoken to studants regarding the legal ramifications of all of the top three

address the fop three problems identified in problems. When applicable he does police investigations and reporis.

guestion #22. Be sure fo include: 2} Current year trends dictate next year's LRE topic selection, as well as strengths of
24111} Each officer that serves this campus the SRO and his available resources from the police depariment.

2} How LRE will be ussd a.g. topic selection 3} Ha functions as a memeber of our threat assessment team. He also stays for

3) Other supportive activities that will involve the ilevening activities and provides & very important safety factor for students, parents
o officer(s) e.g. threa! assessment team and stalf in attendance at these activities.

Describe how the administrator will support and "

integrate the officer(s) into the school | will continue to work with social studles teachers at all three gradas levels fo ensure

H125{lenvironment. Include how the adrinistrater willt  lithat our SRO's law related presentations are integrated into their curriculum. He also
help the officer gain access into the ¢lassroom  [makes spaclal prasentations in other classrooms as requested,
and ensure meaningful non-episodic instruction.

[SRO andfor PO Vacant Positlon(s).
% I an SRO andlor PO pasttion at this site JlNo

currently vacant?

_-“is an SHO and/or PO position at this sHe -"-
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o7 expected o be vacant at any time during the No
{|2007-2008 school year? N o

Site Administrator Information, This person should be the principal or assistant principal who works most directly with the officer. Only one
she por page may be entered.

Ske Number T
1 Hindicate the number this site 3

correspondad to in last year's

application. _ .

Site Name

Select site name from drop down box

and skip to Quastion 4. if site name is

not listed in this drop down box, please

laave i blank, proceed to Question 3, Gillfiand Middie School
and enter site name.

Only one site name can be selected for
gach page.

3 If site name was not tisted Iny drop t
down box, piease enier the site name. . e
4 What Is the Average Dally Membership BEY
(ADM) of this site? )
]
5 [|Penoot tevel 1 Middle School
Selact alt that apply. ‘

|

Site Administrator Name N
Rick Horvath
This parson cannot be the offlcar.
Maliing Address 1025 5. Beck Avenus

lo Jicky Tempe - EO——
[10][State (AZ) Az -
[11][Zip Code liss281 T

alephone Number == —

Enter as: (XXX) XXX-XXXX + (480) 966-7114

extension

Fax Number — S S
E} Enter as: (XXX} XXX-XXXX (480) B29-6178 l

8

Email Address Imcrvath@tempeschools.mg e |
Please indicate the number of months
is administrator has managed the
School

Safety Program at this slte,

Has the administrator for this site
16{lattended the required School Safety
Program Administrator Training?

_1:!-} It no, please provide brisf explanation.

No

Former assist principal had attended and has now departed, Principal will attend SSP Admin
trairing this fail.

i ist the name of the officer(s) serving
this site.

18 Enter as: Hal McCormick - SRO

John Doe - PO
jJane Boe - SRO

IISchooi Satety Program Planning

Describe the greatest success or
19iistrength of the School Safety Program
as 1t relates 1o this school.

L

5MS SRO makes iaw related presentations to all students through the course of the year,
These presentations are the most signficant aspect of the school wide safety program as they
address citizenship, anti-bullying, gang related matteres, drug and alcohol abuse to name a few.
As the SRO communicates and relates with students he builds relationships with students as
wall &s parents and staff. His presence on campus helps malntain a safe, calm, and orderly
leaming environment and provides parents and staff a greater sense of security and safety,

“.2—()"',‘;‘,—hat were the most pressing pmb!ems!ﬁ"'MS has no! experienced any pressing problems in the operation of the program.
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{_{lin operating the program?

lHow have/wil the identified problems H . - I
be resolved? Since there are no pressing problems there are no problems 1o resolve,

Sexuat harassment
Please select the top three most
2oilprevalont and/or emerging problems g;gm:g threats, and intimidation
oceuning on this eampus.

School policy viclation data
Suspension and expulsion data
eacher survay

What data scurces were usad to
donilly these problems?

1) The SA0 speaks to students regarding the ramifications of the identifled top three problem
aress as well as other areas as needed, The SRO conducts investigations and writes reports.
The SRO attends suspensions and expulsion hearings as required. As a fully integrated
mamber of the GMS staff he presents general information in the classrooms, and for specific
situations he conducis one-on-one with students, parents, and staff.

2)

3) The SRO is a member of the school's Threat Assessment Team. Me is very visible bafora
any after school, during the lunch periods , at alter school events and activities. His visibliity
atiributes tot eh sale faeling for students, parents, steff and the general public during these
mes. He serves as the llaison to the TPD officers that patrol the school neighborhood, He ls a
significant factor In keeping the peace in and about the school,

{ wiHl continue to work with the GMS staff to fully Integrate the SRO into the school policy and
decisions. The SRO will continue to meke presentations to the general student population on
law related matters, integration the presentations into the currictlum, Additionally, he will be
available to meel special needs of specific individuals, teachers, classrooms, grade levels. In
addition 1o student presentations, the SRO makes presentations to the stalf regarding fock
ensure meaningful non-episedic down procedures and rasponsibilities, genreal safety Issues, and information regarding sexuat

i
%
Hinslrucﬁon. radators tiving In the neighborhood.

!SFIO and/or PO Vacant Postiion(s). ]
Is an SRO and/or PO posttion at this No
sie currantly vacant? I
Is an SRO and/or PO position at this

27|lsite expected to be vacent at any time }INo
during the 2007-2008 school year? -

Dascribe how the officer{s) will be
utitized to address the top three
nroblems identified in quastion #22. Be
sura to include:

1} Each officer that serves this campus
) How LRE will be uged e.g. topic
selection

3} Other supportive ectivities that will
involve the officer(s) .9, throat
assossmoent team

Describe how the administrator wilt
support and Integrate the officer(s) Into
e school environment. include how

¢ aoministrator will help the officer
gain access Into the classroom and

4
She Administrator Information. This parson should be the prin"ETEaE or assistant principat who works most directly with the officer, Only one I
site par page may be entared. L

Site Number

Indicate the number this she corresponded 1o in last 4

ear's application,
Site Name

Salact site name from drop down box and skip to
Question 4. if sile name |s not listed in this drop
2 [ldown box, please lsave it blank, proceed to McKemy Middie Schoof
| Question 3, end enter site name.
1 Cnly one site name can be selected for each page. )
5 Hlf site name was not listed in drop down box, please
antar the site name,
4 "Wha! is the Average Dally Membership (ADM) of  {lo04
this she?
| [fohoct tevel Middte School
Seolectall thatapply.
Site Administrator Name
& Ardie Surdivant
{ _l|This parson cannot be the officer. [
[ZJIWQ Principal !
18 |IMailing Address B 2250 5. College Drive —
lo jicty  Tampe L
[10][state (Az) [faz
i | N B
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11]{zip Code |lesza2 ~ |

Tatophone Number 1 ] - =

12 entar as: (OO XXX-XXXX + extension lag0) 621.0003 ___—‘___—_—]
Fax Number e

@ Entar as: (XXX} XXX-XXXX (480) 828-6179

lEmelI Address asturdivant @tempeschoos.org

Please indicate the number of months this
15{ladministrator has managed the School Safety More than 36
Program at this site,

I:I Has the administrator for this site attended the
1

8|jrequired School Safety Program Administrator Yos
ralning?

17][if no, please provide brief explanation, - It
List the name of the officar(s) serving this site.

[arry Bagys - SAO I

18{|Enter as:

[School Satety Program Planning -
The greatest strength of our program is the relationship bullding that our safety J

Dascribe the greatest success or strength of the
officer develops with our leaming community. Larry Baggs supports all our
School Safsty Program as !t refates o this schocl. j{{programs and provides law related opportunities for studants, staff and parents.

) o only Identifled problem we have is belng able to meet the high demand of all
20 gheat werr:mtge most prassing problems in operating [y, vos chers who request Larry Baggs for class presentations and the need to use
prog officer in dealing with out-of-classroom Issues with students, stalf and parents.
I Continue with the open communigation between schoo! administration and SRO.
21||How have/will the identified problems be resolved? [Hinderstanding and prioritizing the importance of law related education va. out-of-
clagsroom issues.

18

—

Bullying, threats, and intimidation o
op Plaase select the top three most prevalent andior  |iGang activity
emarging problems occurring on this campus, Disruptive behavior
- - Suspension and expulsion data
I_")jgmttedn??! sources ware used to identify these "'.ra acher survey i
ggxﬁﬂ:‘?zm&gﬁw&agﬁﬁeﬂﬁgﬁ 1) Lesson plans on criminal law and the ARS like assaults, disordery conduct.
uestion #22 ge sure'zo include: Helping students realize the ditference between choices and consequences.
o4 ?) Each officer that serves this campus 2) Currant year trands dictate next year's LRE topic sslaction, as well as strengths
2) How LRE will be used e.g. topic gatect!bn of the SRO and his avallable resources from the police depariment.
3) Other supporive amivﬂiégs' th gt wiil involve the 3} School Security Plans, Identifying campus safety/risk Issues, staff trakning on
officar(s) & Pl pgwraat assessment feam student refated issuss like drugs, alcohol, gangs, and fighting.
Daescribe how the administrator will support and Ou
r SHO attends statf mestings, team meetings, and works with the staff to
integrate the officer(s) into the school environment. e .o 15 jaw related edcuation opportunities for our students and teachers. We

inciude how the administrator will help the officer

gain access into the class and ensure will continue to work with our SRO to ensure that he Is not Inferrupted when he is

doing a presentation or teaching law related education unless i is an emergency.

L & |

[SHD and/or PO Vacant Position{s). ]i

Is an SRO and/or PO position at this site currently No
vacant? —
H
Baggs

{Officer Informatian. One officer per page. ‘ ]I
If

E:} Provide the last name of the officer. {{Bagns
[2_{iProvide the first name of the officer. I Larry
4

school year?

Is an SRO and/or PO position at this site expected
to be vacant at any time during the 2007-2008 No

3 HEnter the site number{s) that the officer serves.
i

Example: [McKemy Middle School
Anytown High School;
Anytown Middle School

List, by name, the site{s) the officer serves. "
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IS_JISQI@«:I type of officar. |lSRO |
Officer's School Phone Number
(480} 821-8003 + 6321
Enter as: PO{X) XXX-XXXX + Extension
Otficer's School Fax Number
7 (480) 829-6179
Enter as: (XXX) XXX-XXXX

m Iomce:‘s School Emell Addross | larry_bangs @tempe.gov

BIHM; many months has this officer served the assigned campus "M
{os)?

ore then 36

Caseload
Visible during unchfrecess
- . Security
H g‘ag) 1a§te::r?|taas was the officer invelved in duting the 2006-2007 School sponsored athletic events
Other after school evants
Parentteacher conlerences
Staff maetings
Parent meetings
Home visits

Has the officer attended a Baskc LRE Academy provided by the
Arizona Foundation for Legal Services and Education (The Yos
Foundation)? i

]H no, provide explanation u Jl

1a|]Mas the officer attended an Advanced LRE Academy provided by 1fo. B
the Foundation?

Please note: not all activities listed are necassarily &n appropriale
use of an officer under this grant,

[14}4if no, pravide explanation

CGurrent Year Reporting from the Officer's Activity Log. All requested data should be collected from the officer’s raquired activity logs and
antered as whole numbers.

To date, how many TOTAL hours has the officer been off campus
during the 2006-2007 school year?

15
LIsa whole numbers only.

0 date, how many TOTAL hours of Law-Related Education (LAE)
classroom instruction has the officer completed during the 2006-
7 school year?

Use whole numbers only. l[
It is unlikely that an officer will complete the required 180 hours of Jl

LRE #, at this point, 120 hours of LRE classroom Iinstruction has not
17 been completed.

Provide a detalled explanation If the officer has completed less than
120 hours of LRE Instruction In the classroom.

During the 2006-2007 school year, how many TOTAL hours of law
snforcement or probation activity has the officer baen involved in?
£.g. Investigations, arrests, repons, diverslon, caseload, ete... 914

ise whole numbers only.

Pleasa list the five most common teachers/subjects and LAE topics |[Sullivan-Sparks/Criminal Law; Neison-Math/Buliying; Udal-
the officar taught during the 2006-2007 schoo! year. E.g. Miss Civies/2nd Step & Anger Management; Williams-8th
Jones/Soclal Studies - Bill of Rights, grade/Choicss and Consequences; Beslow-6th grade/bike safety.

Summer/intersession. This section must be completed if the site and the officer are requesting funds for a position that extends beyond 10
months. I the officer will serve no more than & 10 month position, select "No' on Question #20 and skip Questions #21-24.

Do the site and officer request funding for a position that serves the
school for more than 10 months?
20
if yos, you must complete the rest of this section. If no, proceed to
the next section.

21][How many months of service are being proposed? i

52 Will teachers and students be present duting intersession or
surmsmer break?

[23]What duties wi the ofcer perform? I "

Provide a dotailed description, around each tem Indicated above, of
the summerintersession plan that has been developed betwesn the
24|isite administrator, officer, and supervisor. "

For exarnple, if ‘LRE lesson plan development’ is selacted, the
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officer will deveiop LHE lesson plans thal address sexual
harassment which will be Implemented during the 2007-2008 schogl
ar.

Officer's Supervisor Information. All information must be that of the lice o proba!ion department supervisor,

__JiOfﬁcer's Suparvisor Name [m__ |
] Sergeant
Pl Jrompo Polis Doparen
.@ Malling Address ,W ]

I_

bilEpcodte ] aszm ]
Supervisor's Phone Number
{430) 350-8322
Enter as: {XXX) XXX-XXXX + Extenslon
Supervisor's Fax Number
{480) 350-8377
Enter as: (XXX) XXX-XXXX
@[Supewmm‘s Emall i[iim hala@tempe gov

‘How many fimes did the site administralor and supervisor meet, ¥ moet, In

Es] rson, during the 2006—2007 school year? "5 or more {imes

Change in Officer. Complete this section ONLY when 1) The officer currently baing reported on will not serve that parficular site during the
2007-2008 school year AND you know the contact informatlon of the replacement officer, or 2) for the purposs of an amendment, when a
new officer |s assigned after this application has been submitted and approved, .

.[New Officer's Last Name l |
.iﬂew Officar's First Name |

New Officor type "

New Officer’s School Phore Number -
Enler ag: (X0 JOX-XXXX + Extension
{40][New Officer's School Email Address ]

Does this new officer have a suparvisor other than the one already |
enterod?

i1

41

if yes, please amend the Officer’s Supervisor information section of
this page.

Barrett

10111(:&:' information. One officer per page. T . T'
[‘_I___}IProv‘ide the iast name of the officer, Hga;rreﬂ _ - II
EIProvide the first name of the officer. f{Charies .

Enter the site numbaer{s) that the officer 2 T
sarves. . L

| ist, by name, the site(s} the offfcar serves.

4 JIExample: Fees Middle School
Anytown High Schook;

l Anytowrs Middle School

5 Swolact type of officer. {SRO

Oiﬁcer‘s School Phone Number
(480} B97-6063 + 5208
Enter as: {XXX) XXX-XXXX + Extension .
OHicors School Fax Numbsr
7 {480) 838-0853
Enter as: OO0 XXX-XXXX

8 |llotficer's School Emall Address charles_bamrett @lempe.gov B
" How many months has this officer served the jj
assigned campus{es}?
Caseload
Visible durling iunch/recess
What activities was the officer involved In Security
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during the 2006-2007 school year? School sponsored athletic events
Other after school avents
Please note: not alf activities listed are Parent/teacher conferences
10{inocessarily an appropriate use of an officer  ||Staff mestings

Parant meetings
Home visits

under this grant.

Has the officer attended a Basic LRE

Academy provided by the Arizona Foundation Yo
or Legal Services and Education {The
Foundation)?

if no, provide explanation

Has tha officer attended an Advanced LRE Yas o
Academy provided by the Foundation?
‘II no, provide explanation " I

Currem Yaar Reporting from the Officer’s Activity Log. Al requested data should be collected from the officer’s required activity logs and
antered as whola numbers.

To date, how many TOTAL hours has the
officer been off campus during the 2006-2007
school year? 65

——

tJse whole numbers only.

¢ date, how many TOTAL hours of Law-

Related Education (LRE) classroom

instruction has the officer completed during i, an
the 2006-2007 school year?

Usa whole numbers only.

it is unilkely that an officer will complete the
required 180 hours of LRE #, at this point,
120 hours of LRE classroom instruction has
not besn completed.

17

Provide a detalled explenation if the officer
has completed less than 120 hours of LBE
instruction in the classroom.

During the 2008-2007 school year, how many
TOTAL hours of law enforcement or
probation activity has the officer been

18iiinvolved in? E.g. investigations, armests, 225
reports, diversion, caseload, eto...

it liUse whole numbers only. I

Rezac/Anti-bullying, due process, 6th amendment, gun safety, is it a crime, juveniis
justice system; Anderson/Anti-bullying, due process, 6th amendment, gun safely, isita |
crime, Juvenils justice system; Campball/Anti-bullying, due process, 6th amendment, gun
safety, is it a crime, jJuvenile justice system; Menger/Drug awareness, the danger of
explosives, gun safety; Hashem/Antk-bullying, rights of tha accused (4th & Sth
Armendments), 6th amendment

. Summer/intersession. This section must be completed H the site and the officer are requesting funds for a position that extends beyond 10
rrionths. |f the officer wili serve no more than & 10 month position, salect 'No' on Question #20 and skip Questions #21-24.
Do the site and officer request funding for a

position that serves the school for more than
10 months? No

Please list the five most common
teachers/subjects and LRE topics the officer

19i|taught during the 2006-2007 school year.
E.g. Miss Jones/Social Studies - Bill of
Rights.

if yes, you must complete the rest of this
section. ¥ no, proceed to the next ssction.

q|[How many ‘months of service are being
proposed?

1
20 il teachers and students be present during
intarsesston or summer break?

23]|What dutles will the officer perform? |

Provide a detailed description, around each

Hem indicated above, of the

summerfintersession plan that has besn

developad between the site administrator,
24 |ntficer, and supervisor,

For example, if 'LRE lesson plan
davalopment’ Is selected, the officer wil
develop LRE iesson plans that address

https://www.ade.az.gov/GME/ProjectSummary/ProjectDetail asp?PF=True&ID=67561 9/18/2007
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imptemented during the 2007-2008 school
gar.

Officer's Suparvisor information. All information must be that of the polics or probation depariment supervisor.

@ Officer's Supervisor Name lKlm Hale I
26][Title [[Sergeant - |

U sexual harassment which will be |

amps Pols Deparimen -
[z8l[Agency Malling Address _ |[120 E, 5t Streat

Bloy o ;
bosmetazy Az — B T |

{31}{Zip Code "85281 i
{I Supervisors Phone Numbar
32 {(480) 350-8322
Enter ag: DX XXH-XXXX + Extension . »
I IIsupervisor's Fax Number
33 (480) 350-8377
Enter as; (OO XXX-XXXX
Suparvisors Emait |kim_,hala@tempe.gov

How many times did the slte administrator
and supetvisor meet, in person, during the  ||5 or mote times
20062007 school year?

!Changa in Officer. Complote this soction ONLY when 1) The officer curremmng reported on will not satve that particular site during the
2007-200B school year AND you know the contact information of the replacement officer, or 2) for the purpose of an amendment, when a

new officer is Bssigned after this epplication has bean submitted and epproved. il
lNew Officer's Last Name -__" —
[37]INew Ofticer's First Name i - _
[New Officer type | _ -

lNew Cfficer's Schoo! Phone Number T

l Enter as: (XXX} XXX-XXUX + Extension |

{40}New Otficers School Email Address | -~ ]

Does this new officer have a supervisor other
than the one already entered?

!

if yos, please amernd the Officer's Supervisor
Information section of this page. H

Bier
;k)fﬂcer information. One officer per page. !i
1 |iProvide the last name of the officer. IBier _

2 ][Provide the first name of the officer, iohn _

:_3_"En!er the site number{s} that the officer serves. t i
—"Ljsl, by name, the site(s) the officer serves. N
4 i|lExample: Connolly Middie School |i

Anytown High School;
(L] Anytown Middie School
5 l Select type of officer. SRO
Officer's Schoo! Phone Number
6 {4B0) 967-8433
i__] Enter as: (XXX} XXX-XXXX + Extension i B
Officar's School Fax Number ]
7 {480) 829-9636
Enter as: (XXX} XXX-XXXX i
[8 Moicer's Schoo! Email Address [fiohn_bier@tempe.gov
How many months has this officer served the assigned .
9 campus(es)? - !!More than 36
Caseload
I Visible during lunch/recess u

https:/fwww.ade.az.gov/GME/ProjectSummary/ProjectDetail. asp?PF=True&ID=67561 9/18/2007
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Security

Scheol sponsored athietic evenis
Other after school gvents
Parentteacher conferences
Staff meetings

Parent maetings

Home visits

H Has tha officer attended & Basic L RE Academy provided by
11(ithe Arizona Foundation for Legal Services and Education  |lYes
e Foundation)?

;;“]1 if no, provide exglanatlon
Yes

Has the officer attended an Advanced LRE Academy
provided by the Foundation?

What activities was the officer involved in during the 2006-
007 school year?
10
Please nole: not all activities listed are necessarily an
appropriate use of an officer undar this grant.

4 it no, provide explanation
M_W_Mu___—_m
Curmrent Year Reporting from the Officer's Activity Log. All requested data should be collectad from d from the officar's required activity loge and

artered as whole numbers. i

To date, how many TOTAL hours has the officer been off T
campus during the 2006-2007 school year?

Use whole numbers only.

0 date, how many TOTAL hours of Law-Aelated Education
(LRE} classroom instruction has the officer complatad
during the 2006-2007 school year? 185

Lise whole numbars only.

It is uniikely that an officer will complete the required 180
hours of LAE ¥, at this point, 120 hours of LRE classroom
instruction has not been completed.

17

Provide a detailed explanation if the officer has completed
tets than 120 hours of LRE instruction in the classroom.

During the 2006-2007 school year, how many TOTAL hours

of law enforcement or probation activity has the officer been
18 linvolved in7 E.g. Investigations, arests, reports, diversion,

caseload, ale...

520

{Use whole numbers only,

] ] " INewhouse/Teen Dating, Barry&Calvert/Miranda Wamings, 8th grade
Plaasa list the five most common teachers/subjects and Weasner Campbeli/Dangers of Meth & Hulfing, 7th grade Erickson & I

j‘me toplcs the officer taught during the 2006-2007 school  thywo1smangers of Meth & Hulfing, 6th grade Keime/Dangers of Meth &

year, £.g. Miss Jones/Soclal Studies - Bill of Rights. Hufing, Day/You and the law, Day/Bul

Summer/intersession. This section must be completed if the site and the officer are requesting funds for a pesition that extends beyond 10
months. if the officer wil serve no more than a 10 month position, select 'No' on Question £20 and skip Questions $21-24.

Do the site and officer request funding for a position that
serves the schooi for more than 10 months?

No

if yes, you must complete the rest of this section. If no,
procosd to the next section,

f21]fHow many months of service are being proposed? i

Will teschers and students be present during infersession or
summer break?

@IWhal duties wil the officer perform?

Provide a detailed description, around each item indicated
above, of the summe/intersession pian that has bean
developed between the site administrator, officer, and
suparvisor.

|

24
For example, i ‘LAE lasson plan developmeant’ is selected,
the officer wik develop LRE lesson plans that address
soxusl harassment which will be implemented during the
2007-2008 schoo! year.

I Officer's Supervisor Information. All information must be that of the ice or probation depariment supervisaor.

|Oﬁlce:‘s Supervisor Name Hiim hale
26| [Title |fsergeant

—1

27| [Agency {{Tempe Police Department L

[cuy Iremps N

o

l@g{[ﬁgang Malling Address I[120E. 5th Streat

https:/fwww.ade.az.gov/GME/ProjectSummary/ProjectDetail.asp?PF=True&ID=67561 9/18/2007
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[sojistate (AZ) flaz
31

Zip Code | B5281

St?pewism‘s Phone Number

]Enter as: (XXX) XXX-XXXX + Extension

Hu&m 350-8322

Page 13 0f 15

_

a2
H Supervisors Fax Number

Enter as: (XXX) XXX-XXXX
[34][Supervisor's Email

How many times did the she administrator and suparvisor

mest, in person, during the 2006-2007 school year?

(480) 350-8377

kim_hate @tempe.gov

5 or more times

2007-2008 school year AND you know the contact information of the reptacement officer, or 2) for the purpose of an amendment, when a

ange in Officer. Complete this section ONLY when 1) The officer currently being reported on wifl ot serve that particular site during the |

Ch
new officer is assigned after this application has been submitled and approved,

[26][New Officer's Last Nama

]

New Officor's First Name
New Officer type

[ |INew Officer's School Phone Numbsr
39
Enter as: (XXX} XXX-XXXX + Extension

40]iNew Ofticer's School Emall Address

I

#i

already enterad?

Does this new officar have a suparviser other than the one

1
lr If yes, please amend the Officer's Supervisor information

section of this page.

McCormick

Officer information, One officer per page.

EI:] Provide the last name of the officer.

E Provide the first name of the officer.

Enter the site number(s} that the officer serves. l

=]

McCormick

Ei&mtd

L

List, by nams, the sﬂa(§ the officer serves. I

Exareplo:
Anytown High School;
Anytown Middle School

]Gilﬂﬁand Middle School

et i i
e T ——————

What activities was the officer involvett in during the
2006-2007 schoo! year?

School sponsored athletic events
Other after school events

l5—||Seleci type of officer. hakad
Officer's School Phone Number = |
16 (480} 866-7114 + 5825
| |[Enter as; (XXX} XXX-XXXX + Extension ....., _
Officer's School Fax Number - o
7 (480} B20-6178
Enter as: (XXX) XX0X-X00(X
|8 J[officer's Schoot Email Address JIhat_mecomick@tempe.gov -
i 9 How many months has this officer served the assighed 9
campus{es)? »
Caseload
} Visibie duting lunch/recess
Sacurity

https:/iwww.ade.az.gov/GME/ProjectSummary/ProjectDetail. aspPF=True &ID=67561
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Home visits
Hes the officer attended & Basic LRE Academy
11|{provided by the Arizona Foundation for Legal Services |[Yes
f and Education {The Foundation)?
Eé] If no, provide explanation B
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13 Has the officer attended en Advanced LRE Academy "Y o5
provided by the Foundation? o
[14]fit no. provide explanation ]l |
]Gumem Year Reporting from the Officer's Activity Log. All requested data should be collected from tha officer’s required aclivity logs and
{{entered as whole numbers.
o date, how many TOTAL hours of Law-Related

o dals, how many TOTAL hours has the officer been T
15!
Education {LRE) classroom instruction has the officer

off campus during the 2006-2007 school year? 68
;} compisted during the 2006-2007 school year? 158

Lise whole numbers only.

Lise whole numbers obly,

it Is uniikely that an officer will complete the required
180 hours of LRE #, af this point, 120 hours of LRE
classroom Instruction has not been completed.

Provide a detailed explanation if the officer has
completad loss than 120 howrs of LRE instruction in the
lelassroom.

During the 2006-2007 school year, how many TOTAL
hours of iaw enforcemant or probation activity has the
officer been involved in? E.g. nvestigations, arests,

reports, diversion, caselcad, etc...

270

I

Use whole numbers only.

Please st the five most common teachers/subjects and|[Johnson/7th grade bullying & drug/alcohol classes; Milke/6th grade bullying &
LRE topics the cfficer laught during the 2006-2007 drug/alcohol classes; Singleton/7th & Bth grade drug/alcohol classes & bullying
school year, E.g. Miss Jonas/Soclal Studies - BHl of classes; Radike/7th grade drug/alcohot classes & bullying classes; Munoz/Bth
Rights. rade drug/alcohol ciasses & bullying classes.

Summarfintersession. This section must be completed if the site and the officer are requesting funds for a position that extends beyond 10
months. If the officer will serve no more than a 10 month position, select ‘No' on Question #20 and skip Questions #21-24,

Do the site and officer request funding for a position “

that servas the school for more than 10 months?
Ne

If yes, you must complete the rest of this section. if no,
procead 1o the next section,

IHaw many months of service are being propossd? B T

E Will teachers and students be present during
intersession or summer break? |

[23][What duties wh the officer perform? Il

Provide a detalled description, around sach item
indicated above, of the stmmaer/intersession plan that
has been developed between the site administrator,
officer, and supervisor,

For example, If 'LRE lesson plan development’ is
selocted, the officer will develop LRE lesson plans that
address sexual harassment which will be implamanted
during the 2007-2008 schoo! year.

Wﬂm dopariment supervisor. _ -
[Eotesrs sopovgrNoms———— T . - —
ﬁ tle l{Sergeant —

[A}gancy |[{Tempe Police Department

[28][Agency Mailing Address |[120 E. 5th Street |
lChy H’I’ampe . “
30}[State (A7) AZ ,,.. Il
[31][zp Code e5281 T l'

U Supervisor's Phona Number
32

H Entar as; {000} XXXXXX .
I3_4HSupervlsor‘s Email ‘ kim_hale @tempe.gov l
r.“How many times did the site administrator and ”

https://www.ade.az.gov/GME/ProjectSurnmary/ProjectDetail. asp?PF=True&ID=67561 9/18/2007
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IS_SJ :cum:;;\eat, in parson, during the 2006-2007 s or more times

Change in Officer. Complete this section ONLY when 1) The officer currently being reported on will not serve that particular site during the
2007-2008 school year AND you know the contact information of the replacement officer, or 2} for the purpose of an amendment, when a
new officer is assigned after this appiication has been submitted and approved.

38]New Officor type . N
New Officar's School Phone Number a ——_*———_]

3}] Enter as; {{XX) XXX-XXXX + Extension

40]{New Officer's School Email Address " |

Does this new officer have a supervisor othet than the
one already entered?

If yos, please amend the Officer's Supervisor
Information section of this page.

T —_—.
e ———"

41

Renewal Site Budget Breakout

- Allocated ! “ "snalsue Site !sne"sueﬂsne"sna Sital i

rt Services 2100, 2200, 2600, 2700

Su

Purchased f _
Professional 163004 290,896.84[72749,16 [i72749.16 |(72749.16 |72748.16 250,9596.64
Services

Total

722745.16][72.743.1e] 774510 2741600} [000]{0 0 [000] 00000} 0 00} 0,695 64
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